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(73) “t^rintent" ^ 5 ^^r-Wwr ( 1 ) MftR ifwtf 3Tf^?T t; 

(7i) u 4fa n ^ atfqftRR ^ft *m 3 ^ ^r-rtct (1) ^ tfRft wfk?r 4 ^r ~mm INf srf^r t; 

(R) “RT£" ^ 3#$?T t; 

(^) “RTMT RRRRT” ^ ^ f^ft 7TMT RR ^ RTCHTTO Stfwft aqf^T t; 

(^) 3 R>t *Fraft ^ RS^ ftR ^ RRR sSk M R>t Ew*R ^ 3 l^f 1 ft ^ ^TIRT ^ 

cfMt 3-IRfR 3?fR^(T t; 
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(■&) " WT 3irfelv^ W ^ ^ ^ T7RSRTO 3?Mcf f ; 

TRJ qR '4 f?Y t qRRnM ^ ^TSFR 4 W? 3nfkEltf 3?^ ^]T I 

(*0 ^ 3ffipfa,~ T 

(i) 

(ii) 3?orfq Ru^ ^kn ^ srtvvTRt ^ '«t)4xm1 37qfa m t, 

(iii) 37lcfcfVw> sg^rf RT ^ yjfafKT 37FEfkq> *R f^cTlf 

araftr, 

(iv) tiRtot tof ijf aprfa "ra 3 i, 

( v) fak 3Rq TFTcH 4' ^TO R7 3 r,%RPp%T RT Rmf *1$ 3pqfa t I 
(^) M ^rtWRrf” 3 3^ tjft «F^ ^T 4kl 37fa&T f; 

(^) “ 4)4-110 ” ^ 3 “tf Tl-WPPT ( 1) (7T) ^ 3T^^wfff?T^^^ 

3tM<! t aflT 3Rfrfa 75 ^ 3T#I 3RT ^ ciRR RT ^T ^ 

t; 

(h) “^T 3 3#^Rt rt ^p3Rt ^ ifir -qr t (tfc rt qkt *ft 4for ^ arfa^k ^tt 

<^4^(0 ^irt ^) 3rfc 3 tT^h1 rt q->4-qi(l q»* RTcTT-fkrR Rfi? 3k *\\ ^r 37fqcFTd ■qi ^ 4 ^ 1(1 ^ 
^fcf: 3TTf^T t fej 3^4 cfF ^ f *fl k* ^ ^ qfti ^T Reft #; 

(H) 44 3#T'RRt " ^ fqfm 3 ^ 3q-Rfftq77 (I ) ^ ^5 (q») ^ 37#T ^n^PfffcT 3Tfa<RRt 37fa&T 

t; 

(^) 4, ‘^h” ^ 3Tf^e t)f <! "zn =b4^i<l Rk* 4 srcr 7 j^t arfakT t Rpt^ aikfc 
ffeqf 3rk qq qTtf 'T7I 'sn ^ fqfwff ^ 3Tq^T ^R ^ f^HR^ ^7 ^ ^ff^cT 

(^) 44 TRTO” ^ 4Nr ^ uRftW +rqfeiq ^r RRRTW ^\i 37f^q>Rt t; 

(R) 44 ^R h 3fk WTlf Rrn^^r 37f^?T^; 

(IT) “swlfad fe” ^T^^rsFr 37TR ffeqr 37^5! t I 

(2) w*i\ 37 k qqf ^ *rt ^74 M<J<W qftRlfad ^ fqpg 3TftlfH4H ''qiTRTfqTT f 37«f ^ 

37f«7km 4’1 1 


‘A 

■\ 

:. V 



37WJ|i|-2 

37f^^rfW 3ftr ^>4^iRqT ^t MReft^i 3^r iterr t*} tt miRVi 

3. 37flichjR4l’ 3 #!t ch4^iRqT , gprr ^nfoRtrr.—(1) ^ $ 37fwrt sfk kR^rfRfecr ^r kf ^ff^r #t, 
37«tR :— 

(qr) TT^ H q7 M —37f«R7Rt 

qFjtd^i y«r«T 

(i) T^rf I (WT^-SRl'R^) 

wr uw 

(ii) II (3R«7q?) 

(iii) T^RIII ( 75^53 TW«iq») 

/5R7 

(iv) iv ('g^q3Rqqr) 

(v) V (4761445 H$I!J4 m+) 

VFZfam : TT Wprkf ^ 5Pta'! ^ %IT 37 ^, 37fq^lt ^t, WsTT 37^7^, RqRRT Tfi ^ ^ ^7 4f 

RT^k 3 tR#TT ^pn ^ 3TTRK m «fk 3TfeRt ^ ^RTR RT 37RRqft ^RT I 

(^) 1 ^TqfHq^PRT (q^iksH) 

W T^' 4 T i' wrq^r () 

(2) wt^Nf 

q>t 37 % ^ 373 ^- pfed #t i 


t' «i>hhi 
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---TO 

4. <sifcnft,—?q ftrfqggf if gf^ gw ^ Ftft fq *ft. a^ro. ^ sw ^ ^ ■ 

w'qqrWq srafc 3 * wr *’’' 

5 . ^ ifc* if arffcreqfl ato 7**jrff ^ f*#Ft.-(i) »teiir * w* i ts^ wfwft Ftnt 
sfrr r;TOTOtri TO ttrr TO fa^w RrfRRTrTO hsis^TOrt TOrt i 

TOr Hg i vNR RT TO rr rt TO3 rrrtTO TOT t TO *TORrfrTO TO TOrr TO TO TOrt i 

( 2 ) fafqqq 4 if ^q«fftra ^ ftrara, JflfafTTq *rff «ira 29 ^ W*fS if tr^r sra ^ qt> Iwtf ^ 

TO TOrt TO ttTO fTOjfTOTRT TOTO i 

(3) tjTOrT 3TfRRTKt RT «b 4 Rlft TOt TORT TOt TOlT TO' RFrft Pl^fTOl RT MTOoRT RfRRTO RTTT dH^wRT ynM-RR ‘\RT TO 7 !' 
TO TOTO RTTT faPlR^ TO *TOTOl 1 


(4) (i) pHtfa t.—RF 3^*10 RTRrTORTTO 

(^) f^TR% TOTO ^TOTOr TO far? r' ;H rt fRxrTOt rTO TOfTOr i, f^T? fTORT #, rt 
(^r) fTOTO 3 rTO r% 7 JT 3 ?rTO Rrft TO TOfacT TO 1 TOTO TO f^T? 1 ^ $» 

RRR RR RT Pi^fTO RTT RTR rTO Bt^TT : 

q*qj qfq fqgfar gifqqqrt qq rf rthtor ft qira? t far -$m firaiF ii qqftq sfk fqqiF ^ wq q^R ^ 
fafa ^ 3T«ftq 37^q t A isr qR^ 1m ot amre t ^ ^ v* Wrqq * 

yqcii ^ ^ 

(ii) qc$qr 3rf«ran^ qi 4 . ' <N t (I tqr ^ #4i if amt qF# frgfqF qr arj^-i aijwt arcql ^ifc* 

3nftsqf?T Ml MU II ^TT l 

3?r^R^ if aifqfqqqqft «mr i7qftFq-«ro (0 qi3i#T##^qRqqT?RtqTO-iRTqqTq«Tt3Tq«rtRiqftqnq,Ftqt i 

7. qtanKniTTTT.—iNr if ^Piftra qS qn wq ^ ^ feq %q qt5 -.asira ^ W«nf A 

?mf ^ tr m -z&fa ^ fro 1 ^ t t r fro 3 mu itft #ft : 

■q^ ^ rnA t^f ^ TTOTO ^ ^ TTOT ^T4 ^T 4 W ^?T f^T ^ fTO 3^ ^ TO ^T ^TOR ^ 

TOT I 

8. 'qfH^rr.—(1) ^ “ V ’ RT Tite fT^T ^ 3rfwrt ^ ^ ^ rMsst rt #tt 1^ f ; V arfeift sm 

tt^t ^ ^ 3prf«T^ f^TRt 3T^fa ^ tTO; IqwiRtl t^T W TORT I 

(2) ^“TO’^ll 

3TfTOnt ?RT W TOT 'R 3RTfTO fTOft 3TRRT ^ fTO RtKllRcl %RT ^ "TORT I 

(3) (TO ^JjjJ M 7Sr M ^ RTRPtJF “r m ^ Rt^TO TOTO TO? RTt 3rafa ^ fro rTOsr R' t TO fR^ 

srfTORt ?rt "m tot ^ TOTO fTOft TOr ^ iro; RiwiRtt fTOn ^t rtTOt; 

(^) R^‘‘R"^RF^TOTOt^^ < ‘^"^1TOftRRRTR^RT'4M^TO3^R^RlTT^fTO^ 

Rt^rr srfTOrft ^R tot ^ TOTO froft 3 TrRt ^ fro RtotRr fTOn Tort i 

(4) f^3TfwRRTTO^^RM^3TTOR^OT^RTTR^^^RTRM^TO3TTO4^^^TO^ 

^pRfqro Rt^rr -gnfTORt TO ttr Rf sttottorr rt, toRr TOrt to ITOttt fTORR to tTOrt i 

9. i^fUTOm —(l) TO| TOroTO rt tottoT TO #R Rr TO TOtt TO Rt^ITO TOTOtR TO xtr R’ TOTOut rt 
ef>4-cik1 A 3rTO rM^tt xtrtrtrrr rr r ^ to TO i i 

( 2 ) ■rrt rM^t 3 trTr^^Rtr froTO TOtTO rRTO^t TO fTOroTO stTOr TOi, RfRTOjTO, f^ror TOroTO TO rr 
f fR) rrtRTOr, TOtoTO rt toTOTO tor rr rt jjFW. TO %r toto^ TOt t,— 

(rt) TO^ 1 ^TOrrTOrtrTOrTOTOrwTOto?TOTOrtrtowTOtj^rtrtTOrrTOTOtrTOTOrtot^wr 
TOrTOTO; 

(7§0 fTOTORTORTOTOR^TOTOTT^‘ , ^ M ^R^ M RT M TOTTORT 1 RTR^‘TO ,, TOTRiR‘ , ^ , TO’RRRf RRTORR 
RT TO fTOT RTTRRT ITO^TO RR TORR I^TT RT I 
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10. TT^ETT £KT iter f 4 EETfET—( 1) (37) 3^ STfqWRt FT ^37 4 STFFt 4FT3Tf 37t fFfTxT 3TfF3TRt 34 

3fnpft 4 ft ft4 f e§4 ft ff tftf # 3tf4 mm f 4 fnfer 4 f?4 t£3ft f^r tor 3 tw4 4ft tt iftf ^tt tfY e#tt; 

(13) ^337 34 3TFf4 — 

(i) #43714 FT 3t4ft4 34 3WT, RTF ERT; 

(ii) #F37 t4 ft 34fi 4 # FftFten ft f, ^ ete, 

•3hq r^Tri eVn i 

(F) ^T-fqPiqH ( 1) ^ TS^g - (13) # EF 34 FTTT 4’, 34^ EfF37r4 FT '^4 fk1 f 4 3r4fSTcT T^TT 34 3TFfa ^ Ml 
3TF4 4tR 3t EEH f37Et T37E 34 3lfrl^< # 4 437 34 44 ^ M? s RElt *4 fT I 

(2) FF-fFf3FE (1) 4 f37Et FTtT # 3lfF37H Ft4 4t f37Et #F37l4 FT 343K1 fFF£ ^ EfFRlfFF 
3 ^gttct t ft #33 4, fr^r #F3 tt4 f 4 ^ ^jFtgF wf3w437 4 EFFt ^ft# ftt tftf ft foET ft wretf ^ 

TT^TT 44 44 #3334 FT +4^k 1 SET cFRTFF 34 37t^ T[FFT 4# 3RJ7TTTHEE37 "=hl441P^4f ^ FFEt FT FT# 4tTR FETFT Fgf 

#tt, ff to % f4 wt FTfF37T4 *fUk eft' fttft i? i 

TE^ETIT.—FE Mw? ^ FFtFF 37 fHR, 3T^IWHIrE37 FJRfFTfFFT f37Et #33714 FT 3 t4ft 4 # fFT^ 3T307R FT #33 EE# 
*## #4 37? FT34f e 4 37TTW 3FT# T£3FT FT4 # F^ t % 3# F FT# f3F75 3^ i mH l cM3> 37 l 43 1 i4 Ef#F 34 FTR 

^EF37 # ESJE #337# 5RT 344 3F# TTfET TFF I^RTT RT3T t I 

11 . 3rfiraf^rr afrr —(1) f^Tft >Wf«T^Rt -m ^5t 60 ^ ^ 3TTH ^ ^ ^Tf^rT ^En : 

T TCEJ 3R2T$J, ■33-f4Pl^H (3) T 3T«fhT EfecT f^lE ^H^dUH TiMT FRT 37t 3^ f43>TfT?I ET 55 34 37t 33^ WET 3E 
^4 ^ 3Y3TT3T ^47 4’ 3[R ^3T ^ 30 34 T^ ^ ^ 3^31^ E 3T tj4tTT FT, f374t ^ffEWRt 3T 3743T4 Wt 44 l PH<j4 3E 
T^IT : 

TE^ 3F 3?4137 37^ 3?fw4 3T 3743Et TE '33-f4p43R ^ 31#T 44|Ph^t1 3FT FW W3 337 % f3Eft 3Tp3WT4 37t F?TI 

4f 37T ^4 37q #r we dk fw# 3 eP3t 4 wt fw 4‘ 337 trt 3tI Mm 3 4 Ft 3f Ft ftfb^ ff^ 4’ %4t 3TteRt 37t 
F3TI 4 #T FIE FT f374l 374wft 34 F3F 4' 337 FTE ^ 3?H ^ TR^R? W? 37T WT 44 ^f337Kt FT 3>441<1 34 37T f^FT FFT Ft : 

H<<1 FF 3^T 4tf37FiF 34f 3#T37Rt FI +44l(t 3T«F«J FRT FTfET f3v4t STT^E 4 ©FfFF FRTT14t FF 44 FIFE FlftcT 
Ft4 37t ni<l<2« 4 337 ERT ^ ETrR E^F^T 3^ Wt^FF ^ f3F^ 4t^ 37t Mm 4 EfTT^FF FFI -44 FtF 44 M(d4<^H 37t ElfET FT 
#T ETE 37t 3TFfF ^ 4tcTT 37t^ M33FF 374TT I 

(2) Ff^r 4t^ FF f4f3?FF 37ETT f fF7 57«FST FTTT ETfET 3^4?! '^FTFI^FcT FFf t - 4t 3F E3^ 34F37T4 FT 3 t4ft 4 37t 
T3T«#TcT FtFT 44 FfF 3T«F^T ^RT 3ElFF f 4ET 3Ff 137FT t I 

(3) -E^F^T 3F7 P4T)4 ^-ifqxiW-l Ef4% 377 F33 37TFT 4t FT^ FT #7 E EFETT 4 Ffefl Ft4t 4t FF ^Hl^ell4>4 
374ft f37 3FT 37t5 3Tfw4 FT 374 ft 4 fFfFFE ( 1) ^ 3T^TRFT 4 4 4 l pT^4 #t I 

(4) 1443 ^fqeiW-i trpHpl EEF-EEF FT FcF37 3TfF37TTt FT 3743TE 4 ETE4 37T T3f4#3R 3 tM 3^T ST^F^T 34 
3TF3t tEWTfTYT 37Rft I 

TWtFTEJT. — ^E PqPl^H 4 FFpjR 4 fETR, 3#T37T4 FT 374ft4, — 

(1) FF f5R3& EfFFf4?TT FT 4qiPl^Pn 3ft FF# FTThF FT 4-MPriPF t t j4eTE 34 #33 FRItF FT fFTT37f FF 
3TfFFf4cTT 37T 33^ ^ 37TTTT t; 

(ii) 4t %4t FTTlTF FT 4t f37Et 37TTFT ERT 4 4 th Ff 4 fFF 4 f*R FT 3T4TFf43T 37t 3TT^ WET 37Ef>t, 

F3cT ETE 34 3tfcTE FTttlF # EFlfTf^ FtFT II 

3RFTF-3 

4FT, #Mdl, EtHfrT 3ftr TrfrTFrH # 3Tf44n 

12. 4ft F7T 3rf4<Axa.—437, FFTfElfF, f3Rtt 3TfF37TTt FT 374314 4 4 fT 3Tf4#3 T^FT #T 44 TFH FT TFHt* FT 

44 fef 4 t4ft artr fe4 4# ftff# 34rf4^ #ft 4t 4t4 frt eef-eff ft te 14143 ^ttf; i 

13. «o til,—( 1) FF-f3f4FE (3),FF-fFf4FE (4) #TFF-fF^TFE (5) #FFFFf #T44 P^Ph^I 3FT HIOPt^VI 
4, # 4t^ FIE EEF-EEF FT FRt Ft E3F, f37Et FH Fl4 fR 4t, 437, 3TfF37Tft FT 3743TftFf ^ Fr437 37TFT # f#T ^F3T 
#McTT TJFt sftr f37Et 37TFT 37 RER FF 7 ! "4 F37R 4 EF^dl TJFt Tt4F! I 

(2) TJ# 44 3TcvO# FT ^nf^cilPfcci sfk 3TSI3F #4 # ^37 FTE fFf4f?'3'd Ft EF# #T FFTf4rf4, 3TfF37TftFt’ 
FT 374FTftFf ^ E«3 FftFTRT3 # FTT^t I 


i 1 m 
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(3) (^) 

fr^T TTK^ 4 7Tq4 4 W«r T FHT 4 44; 

(71) ^ref TOT ^T57 ^ 4 TO Tfaj a^fq 4 4^ 3ffa* 44d 37fwft ^fT ^ 

VHfilfrcE l^cff ^7 ^ #WB 4 ^ft 4 tM 4 ^4 ^T 11 ^ *ii«<4 ; 

(n) ^TST 4 ^TT 3 rf 4 tf 4OT 3Tfw4 <*4^Kl 44 'i c Wf ^T^T ^n *4tf 4 4^1 4t TRH 3*4*1 T71^ t, 
■qanf^ifTT, T j^ff ^5T ^ 4a-iHM 4 ^4 ott 4 4^4 4 3ra«44r 44 i 

(4) WSTT 3Tf^7Rt ^ ^^TT ^ ^TT 'qTWC ^T^cTT ^ft f^rT Tf^PT, 3Trf^FT 

fatqFT, fa4q ft TO, ^ 1^# 4 ^ 4. t^-2/17/79-3TO7TC4, <4*73 29 37^, 1980 4t ^ SRI 3T4fcT t^TT 7 F1T tjRl 

H72fTTO ^1^4 7!OT#T 7*4 tWTH TOIT STfa^ital 4 «hPl^ #TT: 

t^j ^^ift ^ 4. 11-3/90-3TR3TR4, Tflt^ 22 ^FWT, 1991 4 7T7TOT ^ ^«TTf^TH f44t ^7 ^T 4<HRFT 4 
^T ^RfcnM4t M<.W «4<*dT ”3^4 R«T •HHi'l ^4 7^4 I 

3^*4 3TT^fecT 14 4 7K4 4 7TRT wn 4 44: 

^ 4^ 3lf*OT4 ^ ^Rt fe- 4^ STRTfed TURRET RT 37Rfsra W*A 4 37R4t *4T ^ t\ ^ TRFR 3Tl4fel 44 
^rerf£f4 4 RSR M<^K ^M cTT f44ft “3# cTRt7g 41 TO ^R ^ 44 37*4fr4 %R1 3l4f 4 SRftRPT 4 fsRT 37Rf^cT 

Wf 4 %R «bf<rMd 3*4f Rft 44 f^TT 44 I ^ 

14. ^it=iRr. ^r>ft ^t=rirnri ^ ^ t^P m ^rrecnt 3^ ^ srfijstTifr ^ ^ti ■>? ^t=rt?i 

3TfRRiR 4 f4iR 4 WT 4 ^TRT ^4 R^TT: 

^ 3 3rf*nFiM -m *f4htM *t ^ arWm ^ ^ra 29 * ft^Rf-^f'OT ^ M ^ 

3RJ7R*T 4 44 I _ 

is. uiuraih.— 

^ HSi ^ ^ 1WK WRTR t ftwt TO MMiq^H ^ I 

wzira-4 


aiffROT, 3^51RH 3^r srflw 

16. fti# urigrft ^TT.--^ ^T' ^faKt ^ * 4 ^ l(l 

^JU 3?ft ^4T f-IWR ”1 "41 ?Wt, WI ^f 3^ ^ WPT 41 ^ ^ 14^ ^1 4>)'l l ^ft ^ sqf^l Til 

sqfwif ?ra im-OTi ri ^ 1^ ^ ftrrait arfvmiRd, snitam ^r ft#i ^ ^5 tipeot tro 11 

17 ftB# 3 fftranft ^ TOsa.— 5 ^ wfwft ^ f=r^ afR <wW *^ii #^b>^ sirf«h 

cb, 4n#^R ^ gPrt^i^^ pi artw* ^ ^^ ^ wai -■ 

3TOR1WI mP<i *\ n^n wNf sik sifafesf 4n triot a^ s* itfm ^ ^ ^ ^ ^ ^ ^ 
sfOTir ■$ iraftra H, 411 _ 

lit ftR ftRrait 3rf V«6 ifen, 3?^i *n fi#i ^ »#r ^ 11 

19. Tfm^tqHT^Rn^Ta^-^wsqRT.—■sn^F stfiraTTt ^i t^r ^ -Rm# 

3*3 aifTORt 5 TO 31^ * ftm a Mrn ¥4 *^ ^r 313 ^ 1 1 fa*i\ sfR 3 ^ 2 ^ ^11 

^4n 1 

20 . 4 %4f ^4 TT^T 7 *t4 T& Tsmm t --^: srf^Rt ^i ^rTft fe 4 

sikwi^ 3TfR^#4,-fer4 w4 ^^4toa44 w 

qo^gK 4k oZTOR 4 ^tlelldcTl 7T«fT 7TT^^Ii1^4“4) «tiV\! I ^ 

21. ^it |wrf^ 1 (D^antorit^^nf^t, wnnf^ift ^ 

^n^umftvHt 3Fi airaf^ -jotb ^ -sm^ ^i amt ^i ^ ^ ^'Ri RFra:^#TOR^n’wi^'^ni i 
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^ (2) 3ifq4*l(l qT ^Tfw<t ^ ^ TT^TT fq^T qT 4>4<>4T q^ ^ Pqcjfq , 

mm , qT q^ 3ro ^^iP-i* ttor qi %rft r4q ^ arfqqiq qr ^ qq froti qT # ?qq 4 qjq ^ ^ trot 

TmRim qr fq*ft aqqfaq? qT ^ fli4«iPi^-qT ^ sr xwi4«i, wrsnq qT Tjqqi *rt ^ tfw 3 ^ 

3TRlt "I qFT ^ qT 3RTq qT q^ 3TO qm ^ y^lfVId ^TFf eM I M/ l l I 

< 3 ) ^ 3tT^k 1 qT m4qi(l fqrtft mqftq qTT q^ 9TO qy qlfeqT qT ^ ftqtffq qffr q^qy qT T7SFf 
37Tf*ra>rct qft 3*f 3^3^ ^ f5RT %4t WqTq WEft q>T qqWH q^qj qi qjflf qRinir | 

(4) 3rfl|chi(| qi q>4-qi0, ttsf? 37Tfv«f>"nit ^34 h4$ ^ 1*ri, <41$ 3 ^°* ^ qrlf «hn “gflpT wrcfr fq^qq qi? 
t qi ^f, TRPTfTTcT qjtnT •=rr qWR'II : 

^ ^ ^ ^ KU| ^ ^ W7H ^tcT: UlPsPq^, qVrllrH*, ^lP-T+, ^STfaqT, ITR^f^r, qy 

^IHir-fch TOUT qft t ^ %R W$ qft 3T^SrTT ^ #ft I 

22. SffWifl ^T Pr4l*n q> ^ 15 ^’ ^1 <$H«m qT 'QiR*nR«ib ehKqu ^ 4H*H q[ WT q^f #RT. ^ 

31^10 qT <*4^1+1 fa41 qT$<) fW>*lief><rtlM, P-i4ta-i qy qqqfaq qF ^cTfaq? ^qT ST^cTfaqr TOR qifqqTRt qft 3 T^rf?f ^ fs^y, 
♦41 ^K, '*7T^TT ^TT "RPT ^tf ^^TT : 

^*3 sTf^nri' ^>4 t»k 1 0,41 4^4 ^ f«Hi <41^ WTif^T' ^tt 9"^>Ri f4»41 Tn%f^R7 +dirH<+i', ^f%^r 

-mtfz 3^t m ^ w f5m4 4f ^rrf im % t$ 

^TTcTT : 

^rnf ^Tfi ^rr ^ 3 jif ^ ^ wr ^rt^4 ^ ^4 ^t Tt^t f^n 

■^TTR I 

V4^ih7U| _^T fqfWT ^ 3j^Pf ^ %r _ 

(1) 3Icto 3ffwn -qi qi4^i4 ^ qri Tf^R fqrel RTW qr ofTTRR qt '<iTf^W *qr q^ ftVH 

SlfvrqJTUT qrr qj W7 ^ rETT ^37T t ftitZ ^J]; 

(2) 41 HI 3?f4«M u l qT ~$> 41^1-1 3Tf4cr><w| ■qr 4RqK ^ Rh41 TT^R ^ 'RTf4r^l'MH qT '^'ST^' qafqRTqFf ' 4>K«IK 

^ 4' ^\i 3rf4t>i(i qr ^4 ^k 1 Tfqrqqr qqqT ^ fqfqqq qn ^tit ^Ttnu; 

( 3 ) srf^qnO q?qi4^i(l IN?q ^34 h\ 4q> fqqT, 3 r 4 q^ln «*>4c41 144^1 fqqiqfqrqt "INt qr 1%4t 3 rq 

qqqt, ifi qfqqt 3TWm, 1956 (1956’qJT 1) qT WTC TFftT 1%4t STR^fq ^ 37 ^ ^ MSTT 

qr qj^ qTfuT^qqi '9r4V'sH t^M. 14>41f q^«^i4 41 hi^< 4 <14+41 =b< u 1 , q^ ( ^qfq qy qqqq 4 qyq q?t ^tt : 

qrgq?^ 37fii*t)Kl qy q>4^i4 H5«hi4 ^ifqfqqq, 1912 (1912 qq 2 ) qr?TRqq q^[ fqrql ^qfqfq^ 
3?q[q 44+41<f>n Rh4l q^qjRl ■qlqT^sl qT q^qiitt + 4 ^ 15^1 <I4+4^ e ^< u i ^r^qfqqq jg 50 (} g^Q qq 2 u qr iftqqq 
3J^tT <41^ "dr^rnlH 14(4 ^ 3 iqtq <[4+^i^q qhjfurqr, %rfqqr qr 3 ?! TTFn^ qr qqqq 4 f 

qm^ q«4 j ii; 

(4) q^3Tfqq^qiqqfq^t^^f^KqT%qt3n^3qf^^TOqT < Tfqq#qTt^ 
f4iR q^ 14>41 ^pf f^rq <41^ 41 h +41^1+ h 41 °h4ii 1 

23. ^ 37 fTOlft qr 'f&mt f*BT 3731^7 ^ q^q ^ ar^qffrq q^f # fr qr ^ f^tq qjff q^iTT __ 

( 1) 41$ 3T^qiR[ qT c t > 4qi<l q^PR qifqqrRt q^t 37^qfq Rim t%q 14-11 37^4 qj4«4 ^ 3' , -^i|feq q q^f "?lqT, q M qT 3 7 4 s : tt 
qfl qw q tqr q^ +4Ui4 Pm4l M^qq Rqqrql ^4 fqr4t qfqq fqf+wl^ yqmqq q , ^r -fqqr sr^qf^qq q?¥ #n 1 

^ ^ ^chiP) qy ^4 ^k 1, qt ^41 fqqi qr amt 3Tfqq> r ^ -qr ^ q f^ RT Tgm i ^41 qr 

3Tpqqr^q^3Tqfq^1^t^^3^i#q^qMqq4qqqq^qFlf^qT? ^ ^ ^ 3T^^mq|c q ^ ^TTqt' qR'qTqt #rn 
qr WT qrfqqjRt qfq#7q qq q?^TT : 

^ WT arf rofl qfq £m \ qF WfR f! qmT i % qr qqfqqt -fp^qf^cf q4 T6R qy 3 rPqqr t^rt qfrfqqfqqf 
^ qqtq qr qft oq4 Ph 4^ 4 qr^^^ql a^qf+qfq qr arpqqr ^4 qrt • qr cp q* rr^qi tot fq^r qqrfqr^ql q^qfrofq qr 
3ifqqr Tqi4 qjl ^41<r>i4 fqfqqfMd ‘Fpft i 

24. iiw ^ 3Pjqft^n—qfff arfqqrRl aAr m4^i<l 3 ^q^rOy ^f^jf^y 3 ^ ys qr c Tq qTTcrqr 

T^TT,— 

(1) ^1$ ^flfsf 1 3Tf^chRl/?iKgi qq 3jqRt 37fqq>f<l qfl ^qr 4, 8 jpf]^ -^j q^ty g R cfr- 

(2) 3TR q^TT 4*, 3Tfqqqrt/fe wfi 3TfWTt I 



[wi hi —'ms 4] 
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25. 'Kim sftT fgftghK 7$T Tlftto.—( 1) 3Fl4 Ftt^F ^ P **fi «<* ** ^ 

7777^7 ^ ^1 3^T5T ^T Ww ^FT%T %# 3F*? ^1 ^ ^ ^ ^ *3^ 3#IFl 

3TfacFTft W ^ +4^l<1 ^ "3WK ffr«5R 7 *$f ^IT I 

(2) ^ sifetf -m — 

(^) ^#*7 ^ ^ ■qi ^ ^T FtfW *77 

( 73 ) cptf ^T ^( 1 ^ 1 %, f^Rt ^ tjt W ^ ■RIcTT-fw ttt 'TOJ^ ^ WTCTcI: ^ aiyp^SR: TIFT ^ «t»^n I 

1961 (1961^28)3^1^1 

t I 

26. bitt , TtW 3 — 4ti 3Tf*R>Rt TIT ^4^l<) fe>3t W*TT 4 ^1^, *W, ^^fcl ^ toll *ft H<t>K 

7f>t ~3|^ cfit ^jbrFsft *fFt c tA , li : 

Wi 3 ^ ^ ^TT?/ fwt arfwft -m WW ^ 3Fl4 f=Rt ftfq 33t 3% 3 fWFFt W T^T ^ ^ 

W v’MIel^^ faftqH wt 3 Tlfcrl^ ^f 3 WIcfl 'HHSil *im. , fi l 

T Wfrflcmm , —~%x Wm ^ t ;^tt 4 fw fawf 3w ^ wff, 3w ^t Ff^fa ^t fa3t *<*!< °&t wg ^ ^k-^tc ^ ^ 

fqsh^ w3 ^ W^IT ^SfTWl I 

27. ^TT 7JT 32TTT ^TT faP^VI w 

(l > ^ atfWm ^n ch4^i<l siwt c-hRcimci sfrt 4,— 

(i) 3^4 ^>§3 ^ toft W4 ^ ^1 i^THt 9f^R^ ^l%ft>K ^ feft 3?4tw^ 3#^Rl "FT ^4-4l4 

^ oqf^T, ^T 7FR, ^T W*TT ^ fwfacT ^ ^ ^ 4^ <^R 

itf Tt\ svftl ift ^ ST^TTcT WFT; 

(ii) w^f’n 

TJ^T ^Tf \7T ^TTT; 

(iii) f^41 ^ ^ fHR ’fFI WM ^BT; 

(iv) feTt W^ UFTt Wft tWr ^WTT 4' tR ^ WtW-W, WFlti 7W ^ ^ 3T^? 

^ 771 ton? 4’ ^4 # TTTH ^fcklMcl 3?R 

(v) t^Rt sr ^Rk ^r«mi3Tf ^qf^Fm ^rm 4* wt -qr inf^^Kl ^ 3 ^ 7 % 

^ tera ^rf4 4 3T^T ^RT SWF 4* Slf^fri ^ f^F* ^FTR ^TI : 

wg ^\i 3rfW^rrft ^r ‘<w^rd ff# tm^k ^ ^rfww fw ^\, fa^ii ^ <^h ^n Pif^^n 

m%W$ y$' r i t ^^ 1 ' ^ V'ftWK 'R^n f^Rt ohihi-CI ^ ‘^RT y^iPem '5R R^n "FT 

3FFt f*T3ft «»n 3{ft?R R4vH| : 

;na 7»r ^ W ^'| W'fepwt 771 ^4^fl f^4t R^hTTt WW #FT^ fWRF W 

?7^n'??’ f^4t 7rm f^n ^ ot f^> -ot ^ wi«r 4’ Trf^fa 

*< Wf W ! 

(2) ^ ^v4rint fesC5; ^.‘^FJWTf ^ ^ 3TR^ HiHt^ ^ W*T ^W I 

(3) ^ *rf»-FFRt ? n ,; 5FN f d ^ t mjn -^jftr^Trrt 30 ^r «fk 31 1 w wft f^ifh ^ 

•^^rT 1w4i WI 3fF fWW A W: F^kT f% Wft f^fF ^ ^^7 «F %tr OT WT WI f^ ^ t I 
^tatf t ^ TJT._W W-FdFi^ ^ jR ^ 1w f^Rt 3?f^*lfi tt» '^F^aflfl' WT A FRl RH^l 71^ : 

(i) ^*RTt 37f«FF # 3TWT 

(ii) 7^ ttk WFT WT f tWRt ^l^RT 1TO RtcR 3FT4 ^if^FFT ^tcff ^ ^R 3RP^l4 ^^l4f ^ ^IFT A 

T*3& W wti " 5 ^’ W 4* 5iTWSf f t ^W4 3 rR? ^ qtcF ^FF 4* TRfR WI I 

■ 5 >^ > , -4 

( 4 > 7^1 ^Tteift 7ii ^viwrfr -4 f^fwHi 4 #i f^wnt ^n 1777 ^ fg%cT P^<un AA A srffr tw t 
7 TT f^Tt ^?T^! WI 7^ 3F?4 -rf RWT^t 44 3TW4 ^ 7n t^ft fwfwi ^ WSRI ^ fw SU^ 11^1 

■§ s^-c^Ri fw, <^i4) eVn 1 
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28. m wrar afr fro duftwf.—(i) ^ s rrft ^-f i f^fai ^ airft anferif afr 

rfim RffiT T£jf faftlferi ^ fq T& fqcRirft 

^ ^ ^ ^ TPTfrT fmm ^ ' 3 W$ RT 

srt 3rfjRT rt ^ -qr rt t; 

w *trt 


(■q) SET f^TTRT 3 RT WT RR 3 RT atf^RT RT *3R^ m RlfRT 3RT W? #rf% ; 3^ 

(R) OT WET W*\ RT 3Rf • 

^ afTf%ranft^ fjY^it^ r'^rt t=tIM^TR f^ 

<rrcfrsj ^ #3 rts ^ tftcR faq<uf ^tt 1 

(2) 3fc^T aqf^TRtTIr^^^ 31 -J^cf ^ ^ 30 ^ ^ ^ ^ ^ , 

^ 3 ^ 3T ^ R51 ^ ^ Tn ^ R ‘ 1 ^ ^^q^r«nre7-g^r, feR, ^wr^tt srtot rt eft artf qm ^ ^ 

: 

^3 OT ^ hr infant ^ ^ srp# #ft #ft ( ._ 


w ^rf^FRt ^ WT ^fhT ^sq^R ^ ozrf^r ^ ^ TT^z^FR f^IT *75^ ^7T 

0^) 3RTOT fraRm RT teqirayixi SET %TI Tfsq^R f^n Wm t l 

^FTR R ^7 D^wk ^ M2, M M ^T T£R 25,000 3Tfo*> i <Tt WT TTTfMHt MjT : 
Mj Rft M Mrse — 


(«P) 3rfWi(| ^ RET, ^liWjq RR ^ R«rq ^ ^ xm fM ^TTcTT t; RT 

W fet RT TrfcfEoa ^%Rt ^ RERE 3 $F?m fen mu i, 
eft HR qif^TRt 3T fira r m | 

( S \ I ^mhI 3 fM ET<M ftx Rt, HR fTOl, ETWT ET faM 3TKYT SKI ^ W? 

M aiftRnft ^fgnt ^ sit^i ^f TOifafifite srafa ^ ^ sra ^r ^raft 3 ^ ^ snfa ^1 srf^r ^n ^ 4 

** aflr ^ m ire ^sit art w ifi 7n tft ^ ^ ^ 

^ I 


29. f*m M^H. — 

( 1 ) (i) ^tj 3rfi|c hi<l Tfi ^)4gKl t^)til.1^ TTfeT “37 R^ft ^ftt%cT t, 1%^ -qj fsj^r ^ TTt^T 

R^t ' e tA*n I 


■qi ^ Tff^r ritF tot : 


R ^3 w? TTTfwd, ^ ^RRTT ^ WTmPT ^ RfTrTT t %,— 

(R7) ^tW^3Tf^^^n^3^1^^3^R^^^^M€T^3?#T3T5^?i;4T 
(^) ^RT RTT^ ^ teTTT 3T^T a^^JR f 


Rt ^ 3?ftTR7Rt RT R74tTI< 1 RTf T§^ ( i ) RTl^(ii) 
^ fe5R X R^RT I 



RT fqqi^ R7t Rf^T rtiR 


. < 2 > ^ ^ 3Tf*i^Rt ^qi qr<cft^ ft=* toft ^ 

t, ^RT qR7 R7t fR Req ^ 7JR3T ^TT | 

^Rt 5FI, «m 3Jf5T M Wq ^ 5fe7n ^ 3I3TO ^f n?>T ^ 1^ 7n %e( smufa* amt^r ^ anm ^ ftroro 

’n fen ^rar i ^ bot rftw# sra ^i Mi w ?> Tmifwfii, -OT^t frornt aftw ^ ^ ^ 

WRIT I 


m 


I’ MH 1 IH 
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(2 ) to-Mtot (i) qTqRfqtftqftfro to=* k#i^7*44 th akR^^qrofaq^ 

3Ttansfhr *4n to^ qft qf7f7*?M* ^ sqjqn; sjfc *q fafqrqq q4 4 terr tor ^qfa^TOqT^s^qft 

3ft fa 4> ^ 3 qft qT qft 3iqfa ^^7 4; 

^ T^ 4qq 3ft? qft rn^t 3Fpfa 4fft Rfa 44 3TfaqTRt qi q^falfl q4 — 

(i) kft 37qfa ^ ifm qr qq^n to ft; sk 

(ii) Tmt 3 TRT^ ^ sUtj<w RR fTO TOT $ qr WT TOTTdq OT ^4 1q?fa 4 Iq^qq q*4 qr fqftq q?t 3 TO 7 T 

^ W7 3JTfaq>lfl ^T q* WTO qR ^IT ft fa* ^4 44 37^! 3TITOI 

fW wR°HH^q^H a««w Rt<fa %qT 7 P7T $7T I 

(3) (q>) ^\i 37faqTT4 RT ^4^l<1 tft qq^gfr"m fqPl^H 39 4Rrf^ faRTt TO ^TTfaTqqqRTt TOTqfcq4 ^T ^ 

toto ksn tot $ qr 44 *7 qrr Rh44n bfto tot t faq 4 wr q r fafriil qft qq 4 f qr qt 
4fTO 37TOTT TO^m ft qT ftfc ^ faRft 4>IH+M 4 qqfacT ft qt ftN? 4 3TfTOT7t qT q^fa l fl ?RT 3TO 
**M ^ ^ 7Tafa 4* ft, $7? TOcT WT TTlfTORt qft Jft ROTTTO ftfrft 3lk 3lfaqn4 qr q^fal ft q? 

3TTq^qRftt 7 ft; 

W W^TTf^-377^TOTO^^^fTO^^TTTT^^7TRh3^3^RrtW^W77^ft 

sft*44 3jfa?hui qT fafqqq 39 qft qk to TTT^qftf #ft i 

(4) TO Rh4l 37faqq4 qT q>4qifl qit qq-faRl<w (3 ) ^ 37^77T a T 4* q^SpT fTO TO ft 3 ft? TTO 7 ? 'ftft&ft ^RT 
TRfqq qtqRrfe ^miki qrr f^n tot ^ 3?k srfTORt qi q^^i-O qrf ^r Rrqr tot ^ to ^ ^ qft ^rr ^f to^t qir 
fro to*ii i 

(5) TO fq^fT 37fwfl' ^7T q^ld ^ 37 ^mR^tRt ^ fTO t "^T ^ 3T^Mfwi% TOT ^ 1%^ 

^T TOTTfqq? 37T^7 ^ 37mR ^77 RrW fq^ ^ qT WT 3RfrT fqfq ^ 37^WT 3 ^ fw& %TJ ^ ^ ^T^T t, 
TO*fq1WT23 37^377 fafW7^THT^R ^ %r ^ 37fTORt ^TOTfcstfrT, ^ fro W 

^ sr^rfro ttot qT 377 ^ fqqro -$ xr qRR^RiqT ^ srqft ^ 37^^ ^ wrt 3h^mRto tot tot ^i^n \ 

31. TRTftfrT ^THT 3^h" Rtqf^'t ^ yRt^iT.—37^7^1^ ^T qTTOlft TNHlfd q[ f^TTt 

qq#r $ to q^f C^n qr f^TOft Rttot, q j KHifd4>i, fror qftq^qr Itot qte qr fqr# 37^7 toRi terq ^ ^ 7 ^ q 

fqqfqq qfl diMi 1 

32 . qrfrrqq wrf, r?roff srfe H ^ f^ yfri^y.—( 1 ) drfqrot ^ skrtfro fqro 

37 fqfqqq, 1947 ^ srqfqpfcT 4 > 4 q>K q#f i — 

(q>) ^fqr ^ ^ '«h4^iM '%, ^fT aTfqfqqq ^ 37qfqnfcT qqfro fqrqt toto ■qqqrrqT'^q toto qfqf 
qfTTrq q>T qqrq qr qq^Tft qrff qkn qr qrrf to tot 37 TO 3ttott qrq^ ^7 qr 37q?q^ to ttwto 

TOf #TT qT TOf TO TOT I 

W 3rqqt tot to? qi ^ froft to qft ^tt ?T?ff 7 ^ toT^tt froft qrro ^ qqq q', frort tor q^t 
FTOd qq arm qff #n qr qqqq fqrtft tor ^ q^f q^ qT tor 4 fqqft Uro, ar^fqq 
qr 37fro qq#r W to qff ^qr 1 

( 2) ^q q>4^i<) ^ TOR 4', ^ ^ qT q^ qr +l4q«i qRTTT i # qqfqTR qTTlk qT qq f, q^ fqfqqq 

qtTOqqqqqr TO^^TTTOTOkTTqT^qT^^qqqcR^qTqqqTqTTkTOqRqrt I 

(3) qk 4»4qiO fqrqt ^ tor qq wq q^f ^tt qT to t^tt fro^ q^q qT fqrqrqrTO tot qfT q^m 3 k 

3T^57TT, TO qfT ^7T, fa^ft TOf ^ TO A^l^t 77q«T If, ^TO W^FR, TOFTfq, 3Tqqq 4^lMU | ^ %cT ^ qfTOF t I 

33. TOR ^tt.—( 1) qk 37fTOi^ qr q>4qi(l, q^q qrfTORt ^ ^ sr^qtqq ^ froq, trot ^qfqq, qfqfq qT 
qrfTORi OT qqifdd frot TO ^ qqq 4 T^q q^f kTT I 

(2) to qk aT^qtqq qq-fqfqqq ( 1 ) ^ 3?qfa fro to t *&% <»,{ arTTORt qr qkqrft krr qr^q qqq tot 
ftto qr -to trto 37 TO 3fqr q(t qtfq qr fqqfT qnkr^ qft 3 tt#to q^f qkn 1 

34 . 3rfaqqft -qr ch4^i(l ^ tort H rtrSto.—( 1 ) qk srfroRt qT qqfqrft, q^q MTOm qft tj 4 4^t 
fqro, qqf rptt 4 qT frof srfqqqq tot qfl q^qr rt qk wqq w)+k q^f qro 37 TO 37q4 qror 4 qr trot to arfeift 
qT qr4qRt ^ tfrr 4 sqqtfqq %qt qqr qr qror 4 to q^f kn: 

q^ ^q qq-fqfqqq q4 qk TO IqHfdfteld qq dT^q^f #ft— 


4223 GI/10—2 
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(1) fe4 a#TO4 91 4 4 felt 3R9 3Tf*TTO4 9T TO 9T 4 SM TO 

9 T feft 44 ©4 to 4 fe; fen fp? 4t4 41 4^r 4 4, srntfeT nr^ci tot 4 yrfe: 44 TOfnmrfe 

TO <4£ Rfe TRTOT 44 

(ii) 3rf^<tiiR^ 9T 4 wr "stg ^iqlpjio 44 it41 totor 41 ^I^Ri i 

(2) (to) 44 3rft|chi<l 9T +4 ^k 1 feft arfsTrorct 91 <*>4qi<l to 9T 4 3tto9$t to?49Ttotr 

sKri'b* fe f441 fen^ "totor trt 4? 4 ffe 4ro ^4 4 ffe ^Ra 9? 91*9 94 to4tt; 

(Tg) 4t£ stRttorI 9T to4to 4, feft ~<s~^m its to 4 f44t arferot to 4 tototc 4 tfe feft totototI 
to fer 4s 4 srfenft 9T 94 to 4 4 fei i trtor 4 ffe 41 tot 4mro 9sf to4tt i 

35. ^TOTsRT TOT9T.—41f 3TfeFf4 TO TO*tai<l, «fTO "4 <iTO41 4TO "4 444cT fTOTTO 41 TOTOT dt4 feeft 4l 9^4 l4j 
felt 9fe 9Tf9TOT4 TO 4t^ lfef?TTO TO 3PT TOTOt W9 t 4 -sciTO^Il TO ^cTSTH TOT TO 94’ TOtTO I 

36. 3lfa^PI.—41$ 3rf9TO4 TO «h4dk1, TT$T9 TOfeTOt 41 ^ TO|4 4 RTTO9, felt WTO 4 felt 9fe? 4 3H'^<u| 
4* 4^41 to w4f 4 44 fer '3 w4 to srt 49*4 4 fe; ^ 4 to ^ tot 4 stfwtf 4 fe 9 ft t4 to4tt to t4 e4)^k 

* 15 ! e bRll ^ 3m*TT <i«4 TO^7 -ati ^16^«5 ^ 4 'li ! 

37. WRfejf ^RT ^|W{[ n ^fet — 

(^>) fer 4* 4 cTcTOn 4^5 4l ~<sr 4 4^, sfafetf 3r^ TTFrftfef 4 44fe dc^H4 feft 

M4 ^r ^t4«h WPT ^fef; 

(■©) srnt^4 ^ 3T'js6^ n^4 th felt 44,4fer4n 3 ^ ^ihM* ^ 4t^rt 44 ^rt 

“41 4t ^fer t^r feft 4t tor 4" Pn^m 4 44 44,3fe44i n WRfef 

feR ‘5ITO 4 $Wlc| T "qt; 

(r) felt *u4'jjFi't> e«ih tr "fet 44,34444, ^^[44" ^ ^t44t 4 Rm Tin; 

W -RK^TT 94 fefeT 4 felt wNfe 9t 3RfecT 9?¥ 4Rn I 

^ffenr—fern ^ y4u4 ^ ffe 4^fei t®th n 4fe sifem 4 n4 ^t, 44 

^ ST^tT "SfeT TR: Tfet 4 n '5fe r T nt 3T^qfd 4t nirft 4 I 

38.4fN 3 ^ 499 .— t4£ 344^t4 tti «t>4^i0 npfen tt 9 ^ fer ^4 ^ ' 4it 4t fe4 fe n 44 9 ft ntfe 

4 3TM^ | 

w^fenT—w 14fem # m41ohY on fe “44 4 c4Uh" ^ 3fem wt^t tot 4 n tot 4 fefeffe 
3T9ts44i 4ffn^ 4 ^t^fr 4t 4— 

(9>) wdR* to4 44 W; 

(19) 44 nTF 9)t 'RFf 9T 3Ejfe; 

(9) 44 Tfer 3T«gfe9f; 

(9) TTTfer feFIT; 9T 

(T-) mrffe, 44fe 9i 47-4rffe ^ to i 

39 . vuRflRi.—TR 3TWT ^ '^iwt fefe m yRi\d '5THR ^t4 Rht fei 344 t4t 9T toNiO 4t ^ f4fw4 
9»f 4 7 T TORTT 4 9T *3r4’8rfF > ITT 4ffeTOT TTTfef TTm 4 ^TT ^ 44 ®^T TOcT 4 44> 4 1%4 4 ffe ^T4TOT9i 4 ITT 
3*43T^4t4^44944^4 3T5?n^ 4 ttortt 4 ^rsm9nror4144 srto 444, Rmfnffe44f44t 
9i 3?fe ¥iRw4 to 9t 4 441, 3r4fr >— 

1. SlftTTO T ; 

(9») ^t4'5nffe|f : 

(i) mRPi^i TORT; 

(ii) 4^4 TJ9T9 4 fen 4cR^fe T ^9lf4r TOT! 9T 49TO; 

(iii) M^Hld ftTOTT; 

(iv) 9i 3 tt4?t 4t ^rt 14 to ^ felt 4 r4 toRt ^tRt 9T tot4 rfi to ^mfe4 9T 44 

w4 4 9^4 4 br4 9kT 4; 

(v) 444 9919 4 fror 4 994 3nRi9> 4t 3 t 44 4 Ife tort 4chrh 4 Rtr?r "sttot tofttoht i 




I'm iii—4] 


T 33 


It 


(■^0 ‘5^f 7TTf77T3T : 

(i) fafaTR 39 (1 ) fa (3>) fa 33 (v) 3 <wi <^«T3<T fa toFf fa# TqPtR^ 3tfa* 

fa %Tj facFTOH #* FT fa 4 fa WWf7fa3 fa=RR 35F3 CRT 37# fa 33T farfatfa#37# 
fa arafa fa fan ^fafa 3>#T 3T fat* fa 33T tt# 373fa fa 7737ffa 37 37# 3^ 37?fa 

faff fa 3T# ^fefa fa 73ffa 37# 3>T 33T3 #3T 31 fat* fall; 

(ii) iHH<K Tte 3T 33 37#; 

(iii) 3 iPi 3T4 ttaiPt^fri; 

(iv) im fa *3T3t ^THT # 3T# 1*4 t33 fa Puinl faf fa#; 

(v) s^T^fci fa ^iiHi^n: MI# fa-sir^ fa IciM, l*Htfni fa*fi I 

iin^FT^T—w faffam 4: y4U# fa ffa, 3# fa# fa 3 #^: fa faf fa#, srfa :— 

(i) ffa#fafafa,^33fa#3f^fa^fa^*fa^^^^ J fa 1 ^ 

3 dMcfl 37773R73T fa 37T73T ^Ttfa 7* 3, Oiffaft* fa fa373T; 

(ii) ^^RTRt«T 3T7 37# fa 3RJ3^33cTT fa 3RI^R 37 tfa# fafafa fa W 3tHHH fa OT# 37 ^ai^W fa 

<Wii; 

(iii) f37# 3rffa37T7t 37T T77 3^337 far 33 fa fa WHI'H 3^317 3 fal 3T aVifii 3 3773T, faTifa fa ^o 

wn»t: 

(iv) TlNfil ^ *frP W 3rtw ^ ^ ^ ^ ^IWD* <w4qiM ^ vfRra 75^ ^ ^ %( 

srftf^Tcr fa ylnlct fa i^i 3T fa*ra 37731; 

(v) T5337 #5 3T 33 37 7*TT3T3R tfa# #337# 371 ^ 33317 37 ffa ^fa PqqK”i fa W^t3T 377fa 3TT^T fa 

arefa yvimfH37 333 # 37 ^fa ^ ^ ^ f^ wm 1 ^ t Pi^cr ^ ''R yPaq^; 

(vi) RtTctt^I 3T^f«T ^ ^TT '3^ 3RT ^f 3R^ ^ ^1 ^ ^ %t7 ■qfHfaT ^ Pl^ f^RTt 3tfW^ ^T, 

fr^T ^ IWspff, ^T finqf 3T«I^ ^ tM 8JT ^ ?TlfHcT ^ ^ OT^ff 4i 3^TR ^ ^ ^TT ^ RT 
yfci^cPt; 

(vii) HpiPi^pKi Pt»til srf^nrt ^iT "3R^ *^<n WI33 HfnqcT’i; 

(viii) fa# 3Tf*RFRt ,— 

(^) f^rtirfaR^ar# stq#^ srw tf#Rt4fapm3^RRifa^fa^fa 
Pi^ faRTT W ^ ^ 3^fat fajfaf # W^fa* # ^T^RR; 

(73) fa# Rfal ”31 ^RK # 3?#T fa^fa, ^# TTfaT ”3T 3RR ^ fa’«fa # SPJRR; 

(”3) t^# ^ RFT # R ( #3T Wfa: 

39#”33-fafaR7 (1) fa) # (i)#(v)?Tlfa3T WTR3JTfa# 

OT ^ cT 3T 3tffe #fa f faf 3ft ‘^faft ^ 7T3T #fa# 3ft RlPan h^ifciPan TfaTT fat ^ # ^ffa,— 

(i) ^ ^3 37?mf far TfaTT faT fafa 3TI^ 37 37# ”333 fa## # fafam 3H 3R3T3 fa3T t; 

(ii) fa fa# 3ft far® R 15 fa 3ft 3fa? # #cT7 fdfecl 4 -yfaSTf 3TJ W1 fal7 3fa ^ ffa 
^33 ” ^ mm faT 3?R 3rffa# OT faR^T # Wl, #3 faf #, 37 1^ # 3^31^ t33R 
fa3T 3THfa : 

fa^ fa ^37 fafa^e 3Rp fa#3f ”4 # fa# fa# # fa3#m 33 3^ 37Tfal Raim fa33fa OT fa%3 
^3 TOI#7cT fa# 3TlfaT 4: f#T13, fat* fa3T ”31331 #7 fafapt 4 3T#3 3T 3T## fa faffa fa”Q[ fafT #7 
3rf33fafafa:faT 3ft7^7Tfa3#fa3fa3Tfa37fa3TR 3T#3 3T 3T##33T37fa #7 733 fa #3733 
33 ^fa^3 3 373777 fa, ^771 3fa 37lfaT 3lf# fat* fa3l 'mjW : 

3fa 3? #7 fa fafa W3 faf fa 3TTfat, #3,— 

(i) #3 ^ Rlfaf # 3J3T3T7 73ffa # ^TTTTT i, ^ 33 OT7 3# 31 M3^Pl 33 35 fa^fafa 37# 33 37RT3 

fat* t; fa7 

-(ii) Ifa ^ 3TfW7t fa 3373 331# 7faTT fat fat fa# 3^3T3R #7 ^77 3^ fa 7J33T # fa i fa7733 

3? ^ 3>3NK # 3T# # ^fatT; #7 
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(iii) aifa+K'l 4 3?t|4 3 FPT ^4 ^ 4 trNf»R *fR %*TT 4 I 

Z <+>4^10: 

(RF») 4tHt7Tlf4RT : 

(i) Rftf^T; 

(ii) R^n4 Rl<>^ 'RtlT^T f^#T9i ^r^Rlfecl ^TRT; 

(iii) UF RRT 4 3FTf^RT ^4 3Rfsi 4t 4cHgf«£ 44> T^sFTT; 

(^) ■g^^nfeRi: 

(i) g#!T; 

(ii) W RRT 4 3nPMqi ^4 3Rf4 4t fag ^ni^Ps (gfe^f) 4^ WIT; 

(iii) f^t 1 ? *l4 ^FRT #TT; 

(iv) ?tfK ^fal4g^ srftRRR 4cHRff ^RT t eft 4 ^4 4t SrftRRR 3Rfq cR? 3Rl4 

PiHdi cRj 4?R 4t R£HT; 

(v) 4^1 4 4t Miq) Pi<4qi 4t fcnj, fWai ^4 *44; 

(vi) H<^fa : 

Trg wr sifarot srt fafwr 39 4 (2) ^ Osr) (i) 4 (vi) 4 

g^T TTTfeRT cR CRT arf^ilPMcl 4t o||l»fl cR*— 

(i) 3 tt^t -*m vhP^cmO ?rt f^rf^cT 4* FFcTRjfa! r Ft 44 fan ^\i snfar, fafer 4 amfa (3nM) 
^t peKp^d fag faff 3?4 ^failO 4t faiT ^ f^ RTfaf fa^T ^mnn | 

(ii) ^4fa1w4 3TTfa (37TTPTf) ^ ^ ^ T^‘^ Tlf^WT ^ ^ 3RR^ WTR Rs4 

fan ^TTeTT t: 

H<<J RF 44 fa «t»H ^ 4t 3iiq^q«tjfll Rtf) $Vf|, Rfa- 

(i) fafT t fa Rfc; RTfa 4t Ft ^TRTT 1^ eft *4 «Nt RTT 3Wm FHig RT T<^Pd ^ 

374k)Pwc| 3R*t ^ *is) 1?; 

(ii) 4 «h4^i0 r4 rrrt Rnr4t gg^r *tT4 4t t ftrcrir ^4 w^r 4ft rr fa fa ggR 4 i, 
faKi'«W RF fat RRRR fa fag Flfa Ft wfrll; 44 

(iii) q»4^i(l % ^qlqci W1 R?IT3^t gpn ^ 3M "3RR ^ ^ ^ ^ ^ t^RT f | 

40. yfrtiqi W 3TfaWT3FT.—-WT 'gRI faPH4H 39 S^^TTStf ^7 3Tp«7rT5FT %^IT W IT^TT,— 

(°F) ^ ^F tT«2T 3TT^TR T R 3Tf^Rt ^ ^>4-4l(l T( WpRT 3Tf^RTpTcT *^TTcft f, RFTIcR ^ ^T RRRR 

4f wfq?T ^TT f^TT 7 FTI'I; ^ 

(T3) ^fFT 3#Rnrt ^TT ^4‘^ld 37FRTp«Rr 3TRpT ^ STT^TT ^ 3FTFTT W t; 

(■*0 ’^TFT 3lfi|cM<l 'JIT ^FRTC Ft T F7T '^fT 

("R) Pt»41 37R q>K u J '37ftR7Tft ^7T c ti4qi<) 5*1 <4) Will'll ^-ii 3TRT®T Ft ^RT’t"; "^U 

(^) ^tft gf^rg^r ^ 39 ^ yf^^i ^t wh ttt^t t: 

T^g f^fWT 39 ^t 3^8cIT37t‘ cR 7R? ^ t^RT ^T w£*J\ ^R TT^ %IT ^ ^TRTf ^t PdRsid 

4f sif^f^fftaRT 3^ qW n*gn ^fift ^>T ^llct ^ I 

41. URT ^T% ^t ?TfarT eRT TRgli’^t^H,—TTTf^T^rrft, FR 4f TTTW 7 ! ^1 f^7R 3 tR?T ^RT ^t 

ycqi4ta-i «fR W$m — 

(i) 37f«RRt ^ft ^YfT 4’, ^ itgi 3rf?RRt, # 3R 3TP«RJRt ^ 3x^cU %W1 4’t, pSRT^ 4 ' ^T4^lPF4 l 3TR4 

^t^rmt t; 

(ii) ^4^4t ^ ^rr 4, 39 ^ 3i4tH ^ : 

xrrg -r^tr yfenft 3 r 4 4 fe 4 ^i4<<i %4t 44 344 ^t4 «4 rr Ph^vw ^r tt4rt, 

3r4ct 4 # %4t 4FU3Tf 4 - yPdPHgPpi rt ang t, ri ^ etter 4^r 4t ^r 37f4^r4 rt ^f4^t4 

4 R^RR qcf4RR 4 4 f^RT^ ^F^lfF'41 3TR4 ^t ^ f, 4t t I 


i 1 m 


V «M'HP'I» 




[ftf 4] 


FTST TO TR• 3TFJTOR^s 


13 


42. wop* $f M*\ml TO* frost tot TO TO<t TO fPt frost ffft TO fTOF-fm M TO TO arfTOrorTO ft fto 
aifiiro i fl arroro fto ro*h i TO TPjror t^f TO afmfcr t afo T5F TOTO TO Iff^ arjFT W Firo ^rig#n sroftTONintt TOfcan^ 
TOt ffttf tfTOFreTOTOW afr qRfwld4f TOt *ftfTOttsTOitf arftrro r TO $h roTOro fi wt^ wvir^gt frt 

FTf^ TO ar«F$T FS TOTOt TO TTTOFT % aTOTOTOiTO TOt FTFF W FTfaroTO, amFST arfFTOTTO ark roTOroTO TOTO TOt FTFcT W? 

Hifkroix) sVii aftr TOTO TO fq<*«& aTOtTO TO mihi^ TOf TOt '■qiy.TO i 


43. w arramr .—ft fafTOrTOf TO frost ftfTOTO< tfq TOtfTOTOTOfiaF t?fffftt^TO n atfTOroFFITO ft 

FTFT % % arfFTOKt FT » - 4 fr1 W 3TTFFF "TOT TOTO F1 FT FFT TO, 3TF^ :— 

("TO) W FF arfFTOFF %FT FTFT TO fTO TOtf fTOTOt arfFTOTTt FT FT^Flft TO FTTT 3Tf^TTl^n 3TTfkTFf TO FT WF 
arTFFfTOro f^tfr ftt FjcF roTfiF froFT TO ft TOTO aTO^TO ror tttsf artf^iF TO TO TOro TO arf^^ift ft roTOFiTO fTO 
TO FT F*T ar^FST TOt TTF TO* arfFTOFFt* FF 3TTOFF TOro FRT TOfFTFFTO FFTOTOf fTOFT FT TO TO FFT* TOTOromt* 
FF 3tdq u i TOTOtF arTOFF ro[TO FT TOTOtF TTfTOfT 3FFtF FT TOTO aRF FTfFTOTCt TOt TONt FT TiTOFt fTOTTOT F^TOT SRI 


3 ^h)<V1 froFT FTCT; 

(XF) Ff^ arTOTOF TOt ftFt^ FT iFFTT roTO TO 'W^ TO FlfFTOTTO FTf FTT TTFTFTF TO FTFT TO fTO arPFTOTTt FT roTOFRt 
TO fTO^ F^lIRHIrHF) ^TFFld 3TRF FRF FTT F^ FFFf^FT F1TOTT t Ft F? fTFl^ Ft^tF tlcfF.FI 3TTFFT 
FT FF 3FF FTfFFHt FTt, ^ft 3T?TOT OT FFF-tTFF FT f^PTF fFrTfFFcT fFFT ^TTTT, FHFt TO TOTO ^ %F 

1 ft fft ffTto arfFroft ft f>4fr 1 ^ fro^r ar^ii^HicHcb stttf Frt FHt ft%f, tot toftt; 

(F) FfF, FFTiTFlF, •Hcf+dl 3FFtF FT ^ 3FF FTfFTOft FTs TT^TO F% fFFF FFF ^ TO^T?f T^TF FlfFTOTt F^t 

TO RTF t % RFTFcI +4Flil ^ fTO^ 3I^IWHI^4. <+l4Fi?1 3TTTF Fft ^TT FFuft t eft FT TFKFFf ^ 3?FR WF S 
iFFFftF WF 3TT^TO FT fFTFt 3FF ^ ^TfTO TO, TO?(tF FcTTOTT 3TTTOT SKT TOTOTT ^ 
fTOn ^TFt FT FTOft; 


(F) fFTOFtF FTF 3TRJTO FT TO^tF FcTFkTT 3TTFTF 1*RT FTFrT^fTO F>tf 3FF t^feW FSTF FTfFTOTt F^t 3TFTt fTO^ 
J4t<jci F^TTT I 

(^) T\m FrfTOrrct, ^rt fvfti TO#f toTOtt 3ttTOt TO tttTO ttcTO Ft aTOfTO toft 1ft tot, fTOwTO arm ft 
arroFf TO frofTO Itott fttt ft fTOr; tot TOt ITOtof ^ ^ttPr IfItof 39 F - sttot ftITO ft TOttoi TOfTOtf TO 
1 

(f) to TOTOTO, TOTOf toTOtt arTOn TO -toto ft Ifftt fTO ^ toft^ TOTO TOTOrfTO toft i 
FTTOtofT : fF fTOTFF ^ TOtTOt ^ TOF, fTOft TOFFTft FT FTOFTTt TO W ^FTOFT TO FtFt TO FFfTT FTFFT FlF TO WTFR 
fTOTFF TOTOtFF, 1988 (1988 TO 49) TO FRT 13, TOT 14, TOT 15 4* TOT 16 ^FFNf<FlfFc1 TOFTTfTOr'TOFTO TOFfcF TOFT 
t ft to TOjfro fTOto ^ TOf ft w tHf to4 toft i ft to ar^fro amt TOTOFf to fTOt toft i ft 

amt TOTOFt to fTOt tof ^ fror ttot t i 


44. firftrF) otiqtii41 TOt WnitfTOT FtTO to Pi4mh ,—^ f^Pi<rWi ^ arTOr troft TOf ^ FFtTOt ^ fror; TOf 

arTTOTRt FT ch+talO, FTOT FlfFTOTt F^t ai^nfci ^ f«<il f%TO fqfF^T TOTOTTFt Fit fTOtfFcT 'id FiTOT I 

45. ^ i PrqPH ^ ^V^ I cV3T^V l m4WF^ » l 4^lftFK —(1) TO^ ^FT TOwF FT ^Fl<1, TO F.4 I FK TO TOTO TO 
TOTO ft tTOfrorTOr ^ aftr TO arfrofTOr TO ang ftft to TOtt t, arjTOmTcFFT TOTOrTfd^f ^ ftc^ tTO TO? ^fTO sffr 
ff ft affro toTOt Firt fTO ^ fFf^ ffTto ^ fTO; arfrofTOT TO an^ ft fffr^ Ft Fott f ttfto totqttt i 

(2 ) %tt arfFrort ft FTOTOt TO fids'llTO t i, arfFFfTOT TO tottf ^ fftot TO arTOr ^ fro- froft TOro TOro 
’TO to ftf Fff TOtt i 


(3) 


TO^t TOffTO ft ffTOTO, TOtTO !q<>* ar^TTmTeFFT ffTOTO totf TO TO arfFFfTOT TO ftTOf ft ^TOt ^ TOt 
f ftot FTc^TOFt Hid ff ctft fTOTOfft ttftft TOt d fTO aTO ttff affTOi anTOr 

FTftcf TOt TO fTOT FIFT, TO ^FT *t* FT ! 

(4) TOf arfFFTOt ft FTOroft, fTOTOfrors: arpTmTemr ffTOTO am'F TO TO t, adFFfTOT TO TOTOi d f^ft^TO^ 
TOh aTO/FT Fd ftft TOt fTOtt aftT fTOfTO "TO aftr trt ft affro 3 fTOt ftTOt m fft artTOiFt TOf^f ITOt (TOfIff^) 4 
arTO tff TO arfTOiF TO TOftf fTOrft aror ^qiPi^Pci tofTO TO totf to ttftftt TOt TOft i 


tfTOtoft : TOfwr TO ffTOTO TO frotTOFFTR 3fr tjffh TO ^ffh TOTO tttfft TOrTfTOffrT ffTO, a^FTmTemr 
fTOfTO TO ftt aftx tt^tf TOftoTO ftf affTOr anTOr ftItf TOf fft TOto *\\ ttTOft aTO fffTO to IfTOff FTfFroft TO 
afferF anTOr TO ar^m ITOft tofttt i 
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46. facHSH—'RSTRHlfRRTTtRTTTteft teRltt RT tedKl Rt fddted ten RT ten 3?R^ tete Rt 3T^f^T^ 
STterft RT R*Nk) fteteld teR ftefe H^ RT FRFTT #H, STRi^ :— 

(1) teft tetet Rt FRT te— 

(3?) f #1- 

(i) fddHd ^ tet cfo HTR R te Rt Hfte RT fRRT fer te RT RR 1FFT^ Rt 

3Rf?H«=r»iO , PieiVd Rt RTftTa tt He? Rt TiTTtTsf Rt RIFTR RT TFT HI,— 

(ii) H^iqqdt 3T^f?R R» tek— 

(R) RFT te te FRT IwfiH aR RT Rt tet t RFT teRfft ^ FTT ^ <Rr RT l/ 2 HFT Rt 
RfHRKt fdd«H Rt elite it ^ cTTfm opt 3THOT RT TFT RT; 

(^sT) ' J t6l RTR IrcI RTF?! 3^fHRTR -gRT RT Weft I? dE>I oTRe^ did HIM ^ f^TR ted RT l^R 
fdFTf sffc Idted opt te T^Hf R "4* HR RZT ^t ( Vi ); 

(3TT) te— 

Pki«m Rt ^ 3rte ^ fte te Rtf Ft, fter te ^ teiR, nte? hr te srt te Rt ’tern 
tete 46 RFH-teW7 (i) tef£ (R) Rt HH (i) 3ftT (ii) H’ HR-terfte R^TRRRtelR HPRT, 
teHFT FTt HT HI HfHRTftHl Rt Rtf! yste Rt FTTTte RT Rt RTTR^t i 

(2) Rntet : 

(3t) ter— 

(i) fdd^dd HF<rt did HTH if RiTR Rt R^fd RR faqK fdPR ftel FTT ijel teR RT HR fei^i^ Rt *3H 
Rteft Rt tete Rt tea R ^ Rt tea Rt te TFT HT ; 

(ii) R^iqcjdT 3te ^ %R : 

(R) te ter te tetem #rri rr te! t te ^ te rr 3rrt (!/ 2 ) ^ -^4te ^ 

tete Rft Rite ^^Rft tea afr ^ r?t rt; 

(ia) Rdd ^R RTare^RJR ted, te tRRFltR ^ tefR RftelcT RRteft RT RlTdt fteft Rfdftef 
(Rfteteff) $ RTRRl te teT t; 

(r) te te fate arfteRR ot Rft tet t te rrr teRift Rit arftete te 

RR[^ fR’RRf RT R^RRI *1“ RI 37fM^>T u l R^t Rh)<^ Rite R>t m<lO* RTTT R> M^Riq^ RI 

fteRi qpTT^RR -# RlfRI^ te 'HRR Rt RVdiqcjcil Ft, te te fsicR Rte rft RT Rte 

RftefR (afteterf) ^ rrtr te te Rft r^tt if', ^t ter tei ten 

(3R) RR — 

tete aft te ^ tefte Rrr r> tern, rtr rh^ Ft, terrf rrt te 3 rr tete wirt tefte 
46^^R-tete (2) Rtte te) RTt-qR (i) 3^ (ii) ^fteteteRI-tetee R^RqtefRT 

RtelR Rft RT RT RteteRT Rt TTRR RR 1 ! RTt HP^RTf RT Rit RFTRT ' 

H<q R5t^ 3ltehi<l RT RvteTft RR RRT "RtRR fte% RR RR ^JRRH RTRT R^TR R5T FRv^R R?t FIRT RR RR^ RF 
^TT RTR R5t Rtw te RRRT ^ % RIT Ite 3TR ften, RTCRTT, ^nT RI oRRRTR 4 te RETT t: 

rt^rf sfrrte fdddd Rft 3ter Rp-ter r!r te tete rt tete. tet teterT aft 3 tt^ rtrt te 

r! RRTR tenfR^rT Ft RTeTT 1? cf! TT^pt R>t RTfte ^ FTT RTtf Rtdd ftefF RtTf TTTR RFt iRIRT 

RTRRTi 

47. terr tete te ^ ftert teRrrft rt aterrft te ter teR tete hr h tet tete tetter te 

te FTTT te RR Hte^rT RTR te RfHRTRtl RfR Rft| Ft’, R»t TTHt teeif R>t RTJrft dft ^IRRt | 

48. tete 3?ter te ttf^s ftetr rtt teRm.—( 1 ) tt^th tetet, tete teftfte te tthr, rf fter ^ 

Titen te rrt tertet rt Rteift te rIrr ftefF hr 3^t br RteteRf r! rf fteter ^ Ite rt tr srter ^ fte 

RF fid^dlRtR RT, RtR RT 3TcTT TTRR iRRT RTRRT 3^tr RfR RSfR RTfRRTft FTT^ ST'RRT fafRlTReT RTeTT ^ eft ^RT °ht^ -HT^TT RTftTT 
RFt fte? RTRTH fRRRT RHTR STfRRTft RT di^dlO Rt te *teR te% te RT yfddiR RTR RT^R Rt f 


i ■ * 


II W |I4||MI^ 
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'ffrU 3fft 


51. 


(2) «T5T 3T3fa ^ft, Fs)y«£ '- >4'c| , <l Fun'fad TBTTTi?, "3^ ^ H<v^d P* 1 ^ 5 >J,,dl ^ 

^ f^nf ^ *rr jw& 3RT«u wr ^ f^&r $ ^ ^ wft i 

49 . OTfcrTOMftTOT.—(l) ^arfwft-qi^NRtFi 

Tti ^ 3 45 f^srafa* 'toftrtw? 503-Sfwrfisra sritamfwtf ^ swra ^ ^ti i^ 

(2) srfta HlftTORt aftw: SPftcl Ttlfa cHOT ^ W 'fTO 3raftl ^ *>T W 

sti^t bR?t ^tt i 

so. anfta? wftranft.—^ snta PiMRiFod ^ «Ft — 

(i) ^ti f 3T»ry ?r$jq ■aif^ro t; aft* 

(ii) 3?t2?$T, ^f ^ 5TB Slfa^Kt WT 3iTfwft £ I 

3*tfter ^ ar^m^.—¥c^ srefa 3 frRM^n sr^srf ■qi^H Pmi ^iQTTP : 

(i) ^ W 3 TO 1 * 1 ^ 3*? MBT ft* *ft WTt aft? 3!* sfa 3Tf^FT 

(ii) 

(iii) ^ Sl^cTR f&X WITTTT: 

(iv) ^ Ph^w ^ ■sqfeqci3^^ 1 

3T?zrra-5 

52. TOT aftT ff^T *ft—^ falw# »Wjf ^ ^ afh ftw) «rfTOft ^ <*>4*iu1 

^1 ^ TJTC*T ^ sfR Tlr^ -=ira ^ 3rfS<TR ^ff^T ^ TTO ^ ^t?T=T ^ff ^T ^T^cl TT^T ■?) "30^ I 

hhik! <j iiM v Mi : ^ A ^ 

^ ^ ^ srfwft *n v.: ^I fan ^rat I ^ srfwft ^ ^fgirt <* ^ «k *m 

q^rsgfo <rrcfta 3 ^ •> 

^ T® sfo f* ^ ^ af«WT« *5i sw^rfr 1ft w ^ * *> ^ ^ ^ ato ^ ^ ^^ ^ 

?) ^siwt fsra^ *jcg ^ i i ^ 

54. ^ ^TTRH ^ T<^? 9OT ^ ^ST T^ ftplRte SPffH FR TR 

Ttt^ 'sMt, ■gii araT^ iWi w 5 ! ^ ^ " ?1TT, i? ^ ; 

^ 3rt*rarf ^ ^ ^ 1H f^ra; ^ wrai i ?^' ^ ^ ^ ^ 

#TT I 


3isani-6 


3ft? udS^TiT m ?m 

55. —v^f , ; : ^ 31^^, ^ 3Tf«B5rft ^t f^iVir^cT tok ^ 

1^ ^ #1T, 3T«ft^ :— 

(^7) 3H+PfH47^t 

(i3) r^qrf^n?^! 

OH) 

(T{) 3T^mKR 

C&) f^q 3ft( fMfa 

(^) 3Rjftl 3ftr 

W fq^ 3^T'V; 

56. TTfr ^T% ■* fe5T wrart TrrftTOff.—^BSffl 5rf<7«rtt ^ w l 5 ^ ^ s^ *if i: np apq ^Iftrarrft 
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57. ^ at % fe>at 3 tf»raaft Tit aitfaift ait anra 5531% ait (i) ^ arstfearc 

^ FS 3 aar art to! at Tiaa *, aa Ife aft £•* ait sRarawtii srtfea ?t at wn aifaarrct %ffer 4 ' 51 a feat 

T<SF aft W T:T^ T» a* W;: ! 

(2) aaaraife%aa^^aa#,aOT 5 ife^fe# 3 if«i^TnaafeitaitaTOi^n-?feaTat^fe^ 3 Pfe 

T&W TCT ^ TTT Wttl T ?7 £Ti : 

^ ^ ^ 3rterfi rt *4toi to t at srto 3ft? 3*to to ■gm ~ ^ i d^ totto to 1 ^ 
SRI WRI TOffcleh o^to tot tofl ftoR to ^ TO #TT | 

58. % ^ITO 3TI% ITT ^>T% W *STH.—to^ towft ^ totot to ^ tr f > ^ ^ ^ 

3T^T^ tot^ 3f^Ti ^ tot tor ^ to, ^Eft WF VI l^ft RT ^NR 3RTTTTT to c^ tg^t tr to 3 ^ torffi *tf I 

59. tosHieill 3Tftoft ^T toto to 3*^ to.-feft ^ toltot ST totot tot totf ^ 

to^r to tot wito to f^to#r i i 

60. 3 rto^ ^zt— (i) to tototot si <*>to 4 s«f totor to to ^fr tototof nr 12 totor^t 3totor 

to T&Rti t: 

^ TT'-RT to SR to to 3qfto tot 3TtoW^h tot’ ST ST TP 5 kTT ft : 

aag as ak fe -upt at aw aaara ai?t feit sfa TfeaRf ait tkt fife it asf ateT an?n feaaa*H srjafiafa 
s^rr wto to srtor £ str i 

(2) ftotol 3 Rto«i sr tosrft 'tot s^tot to to wt tototo to ^ ^ stor str st ssto srt to fton; r*p to tot 

^ R wfqTto 3 htt^r ^ srpzr to 1 

(3) (^) Itol 3itorRt ^ toq 4f tort toto to4 ’&kt to r! 3jicf>to^ ^to 3 rto ^ 44 ' toto ^ft 

■^to ^ to to "to wo;4ti 

C^) totof ^ 4* tot toto to Tto girr to to to ^i<*>fto<*> to ^ Rtor tor rt 

toto to 4 tofto tor ^t t & r t ii^ toft to ^ ltom -62 4 ftoto toft to 

ito toto to 3toto toi 

( 4 ) 3^ito^^gto,^T-fafto ( 3 ) to m; (to to 3Tto^Ttotofto toftor ^ ) ^>rfH 4 > ^1 ,ftoto 64 
to3TtoFfto^TTtotoTftowr 55 to3 t#t wp toftom66toatoftoitot^ taiM3RTO 

to ?to to Riy 4^3 tof to ^ Rto ti 

6 1. ftotog?rr^to.—(j) 3Tf?tot-R^toftto*RTto^rton ftototo^ftotofto^tototor 

ftotoftorR ^tot ^rr trt to : 

^rto toRitoRRTi^TtoRTtoto to ^ to4 to ^ to< Mtoto^R itot tof to tot 1 

( 2 ) 3?!*tot ^7T ^toft ftoto to rrr 3r 4 gRT 3?fto ftotototo^R to to to to ^to tot tor Rto 
ftototot^nr rt^t ton 1 

\ 3 1 ttoton 1 14^61 1 ~«5^<ft xn: 3 tT?^rY ^tt ^toft Itotr Tjtt 'qftotoserto to ^t tor 1 

(4) 31 towc, 1989 cR 3 tototor iso fto to srtoto to tonfTO ftot 3to 1 ^mft, 1990 to 240 fto to 

3totoF to rq^'ito-TRTR tofto to ^n R^to i 1 

( 5 ) ftotot 3#^rft 7TT^totor bT^MtotoTR^totottor arrto^^ tot^ to^ toto^nto 
tot Wd$ 37totocT t t 

C6) ^3n^^ftoto‘-3R-toR(5) to 33ton^ w^tot’tont stoftoto^ to^tonto^tto^^r 

RRRTT t': 

^ ^ ^ to^RTift ^r Ro TOIH to ^;n i tto tot tot^T Rto toT to to ^ 3rto M^tr sto^T to ^r 

fitoii 1 

62 . ^rmto to wsto ^trr ^ftor^fr totonto to wz£\. —( 1 ) 3totonft rt ftotot to totot wto RT ftotoRi 

■fto 3Tfto toftotoRiitot wltototoltototo’RRtototo^toto^^sfto^to^ftotoHitoW^ 1 
(2) (^n) tr ^<<il to toqi to yrto ^ totosr rrt to fto^ 5/2 tto to to ^r ^to to to ^n ^urtt ftoto 
^ "3R tofer to ftoto - ^ f-r^tr fton trtt t to totot tfto ri P^faoHi ^to to tor 1 


I * I 'llH it- 



€— 01-/19 ZZZP 


I JUika kfe ikh. kiikiaa pe Ik kia p (?>fc p >l<fek 
k-tc bfEfr p (Vlkfrjfe ik Wiki-pE f kikm pafc ^ kkjkk£ ifekilE lap k Jjhkktkj. ki ‘P^Jlk (O 

I U4ft msjujhj^ lailife ### 111# £ii£. £ hsi PBJt# ‘fchli k#hEte Ui^ '|#!> 1|£ f IMifett i!fe ikbi ^ lailfeMK 
i&JK- £ t# OIL ££. State £ fc#hEls p. ^b. £ ^ 1# #te Sit Stall 

: | imfeft iik ikti \f>& Inilkiaie 

ikk fcptt p p]. OIL k& p pfepife ik UfebUe ppj. p kkp£l£ p £p 'fcbalfe ‘p pkpipp *>J l Eh l te kik 

: \it[Z pfe jfefrJK> p kkj 09€ H>fr pIsJkiP 

L»h^ p> lfep p»s> ik kkj 06 kaa p ppj kjki£ ppilk iailbiaiE pik pk. pikpp pkpk ik pikkp (2) 

l| ikik ikik pk kkpikt p [ftfc |> lk l fe ^ l»*k.p a&a ki pa p kite p tapis Ikp pa£ kk kk xp p k hp 
pPfo kiikia £p aik pa£ kJk piilfe. p pk (?>ft Initiate p pifeplk ik piSkfcp (I)—‘‘p3& I nHhUm ’£9 
I ikp kik life p (>thy» kkiplp p kkj 0£ k% p p. JqIl ikpk ki pi kpkalE 
cb Ukj n& kU<fefaj K> $b 4 g ki^ iik A frfe »Z <k Usa km pfeftfe Ik pkkkja )p £fc> S<K>Z-'ll2^ 61 * 

I ppj ik p Mk p ik pi k% tk»K p kk-tnlhK Ittpp] psi liiS. [kimplw I^JkJ pk^p 
nj^iikpj. % ik^ a^kJMk ik kkki pal ikikJ^ip | pkE Uk p Pfrjfr.a ^ ^ kJkiP p Ip 0t^5 
kli^ p Ife^. inL p^L ip lip kJk Uk p lapjp Ik p pip P IP O'Z b% ^ p ioL ipiJi 

up ib^» ^ p> U|fe^tp ^ aia ai hkifekp $l ife^ £L pi£ lb pfe^ ^ ^003 ‘ife^feie 61 '£ 

| Up klh 1 Mb p \h 

1 ?^ |>ih|ta p p 03 kp P ^ $L ife^. |>i^«*> Ik pkkp ikk 5003 ‘>kl^>i€ 81 3861 'ikikjp l Z 

I | pik p ifek p 081 p^L l lip klh. ilk [?>^ p 

iappik^ppppp03kp^piiilipk^ik^pfepfelk^iikkpjpifek, l 386l 'ihp l„ ‘I 

—ip £. ^ hbijbj ai—* iniife^ki 

1 ^ kp pe ik $&. ^k fete p I Ikika iik kp P pfe k&ik kk-lnihk life pakka lapp kUkikkiih lik 
Mk\\t> ^ <fej|j> f4 |>ikjt4> lb |>Nahp ik^ki p pg ik 12Kkailklik kOlha P12^.lapkj Ik PP ( A P 

||. JJr. ^ p IHpfrJ 

lb \£>& P pbp (9 pik j^k kk-inihk Japp lil£ pakkS: iapp jhlkikkda pp ^likpi pikj| (m) 

I lukll* P ikk ik iiklie ^PJ ihPlha gzk p lapp Ik p pp. Hp £ p kkk ^ ikk (n) 

Ipilk. ^ J2k ib?^jS p kj klE \uTt% j^l pi kp 
^ uuN|bK ki p ik pap pa£. p ^ ikika ^ ik P ai IpEte P pk kilk l ftpp k 

^ kfea p kih p pp p p pap lu p ika^kipp p isife p^ pkpk ik pifepic kp Sak 

: lip bih 

Itfc ^>«fe Lb ik ibtojW»jh (>li P ppt itek klip p kpi£ p 12^ la^kjki ik 12^51 klhik 'lilkk^k ik Ipfckp 0) 

—:kpte 

pka ilk p pja t-i>^ p ikp i»hi4 ph»p kpfeat& p pa pftjppp pkk l a^pfej ik pap ^aa 

: lliklks Ibbj 12k p 

Mk ^>!Pk> y «*>k tb aj bt^ tj abbJ 2 k )( kpkai£ p Ip 01 kkifekp p IBipp lk pap 

pik pk p iak ik p ak p ia^»m ik pap pia® pk ikk iaia p k^ p 

(( ap^ 2k„ 12^ I^^jbj ik |>lh(b P kpi£ p ik prtJhPtt p pkpk Ik pkkp iik (fe) 

iijukife. uu^£te 

Vii^j p jhk p iR^pjaj ik (>iap p ik p ip 3/5 p aik i2pp pL. ifcpk ikk kp p 
aia ispp pik ^kk P‘I-pi. P M. pak Ik ^ iklt up; kEakk Ik lki2k P Ikp pk paj^ aia ispp 

bp ^ p* p^kp u)i«bib^ ib g mi* ib^j k^kk ik iki 2 k p ifep p pfepfe ik liiifekkc laifeifefe. (a) 

iphiki p ik£i£ p 

pifeihikpikpkkj. 3/5 k%p aiki^pp pL ikpkikkapkpkk-kUa ip lyfekjlkp il% p 

u^ifepkk~kifeipikpik^ilkifepkkkipfep pkpikIkpikkp pafej.*| ?>^ Ik \&k pap (a) 


/.l 


ift»ai»K> : kkfeli iik kilh 


0 2n &—hi kih] 
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(4) W: R<? ^ 3TRW fe't afo W 3FW <ut oCRftcT Rft 3fe ^ WfT 

^FT^fe ffe HFf ^ITRRt : 

T<^ >FT WI fefe ^T ^ WTOR Ft ^TcfT $ % 3MW sg^t ^FTt WJTt 4fet ^T felt 3W 3 

^ *ft ^ BTfafet ^T ^ fw[ 3 ^TF7 aft, W fe?I ^ TTWfT t fe sg^Zt 3fel ^ft W1 

^4l^C& ffe F?t WRI 

64. R*?h Buc*Rm<*, £</) rraT fete W^t.—felt Blfetet ^ 4>*telfl ^7 teeT^, <*KH, mR^K fefe, *fte 

4’ felt atfwft ^TT V)4^i0 ^ ^ 14 fad T^TT '*71 feat 3T=*T TOfef ^ Ife fel Rf ^fel fK<Fi< e£ m^Ui 

Rs*5»o) ^ str^tr «rt4 frt tefew feu ^ttr, fete 3ifew£ ig^zt cwi fete %g^2t te teRft te *n 11 

65. y^frT W$Zt—( 1) 37Rf?T Tg^T *£ "^te RBT W 4' t5F W7 F*F te Bfe te ^Ht 4^ <*t ^T ^fet t fe£ 
3Ffe Tfe 4t «IR te ofef -7TT 3TWT R'feT ^ WR7 te *g^t 4t Rlrffe t Ffe, fe sg^Zt Rfef BTfafet FT fefet 

4r4 4fT 3fe? *<£ rRh 12 RTR 4 3Tfer Ffe 

(2) Vife4t3^3I^<^^ ^T?T^ ^^T^^tf^R^'^^^3U^f^Rt 3T^^H 
«ut sg^Ef «ET cTHt h\< 1 FFH F>t ^TIRUt ^qfav ^ STRIVE 4t R7TF INF te feqte tefecRT ^c(^|4t FRT fet WM-W wfe 4 
Ft Ft I 

(3) R^RT ^t, felt RfefI 3TfeRt FT wfe te R5 ife 3fe F? fed R^ 4t feu ^1 t, 

fer^t ^ttf 'jflfqci <mci<=h R?t i? feR^r ^ ^ tr ^TcT^ft ^ rtrf ^ ffe 3 ttr ^ i ^ ^ ^tr t' ^n 1 cff 3ttr fesr4 ?tof 
tfefefe fefe fe RTdt ^ Rt Rit? 3feu?TR cfel ^ 3pa7!qRT :— 

(«F) ^cT RR> «IRTRj ^ RtT^> ^ fe r , igR^t ^TRTft ; 

(^) SffWlfl ^T RRT cicxhh^ 3T^tT t^R? «Ft ?fe7T Ri Tfr^EHT ^ ^ld+. ^TT RrTRT feu WR 7 !! $1 

0.4) WRt w BT^ife ^ ffe «Ft w P»o -jc y^jd rRuti 

66. fer^ 3T^m.—(1) R^R BTfeTT Rm Rf BtU 4)4) ^ ^TR t, 1?!^ ^FR ^ fer -j^ft fet 

RRpT ^ ^RfT 15 fe ^ftt 3fej ^ fe fer^ 3TO1 TT^T fell ^T TT^TT t, 3fe ^ ^ ^ft rTlfe "4 15 fe cT^T 

^IT '3l' 4 H ^>t clltt^sl 4 ^56 Hl^ d«E; 

(2) 15 fe ^t afe? ^ ^[B felt RUR 3rRlfet ■RI fefet R7t ^et ^ ^Tt 4 T?t %R ^ 

^<i4l ^ 4?R oFT Tfe f^i'afr ^TRITT; 

(3 ) RlR^T BlqcFi^i "^rt fctvHl BT^Cf y«F[< ^f] r tg«^d) ^ ^fi-HRicl f«t>qi ^Tf ^fo^i|j♦ 

(4) rTR^I BT^m R^q BTfafet TJ\ ^fefl ^ 3RJ ^ ^ R* fefe fe fen ^TRUT; 

(5) ^ bh<W ■felf^S Brafa ^ 4FTT fyqcq WRI ' : T#' fefT 'SfRTT f? 4t R^FTt ^R^t =Ft o^mid t^rf 

^IRMII 

67. T5£Zt ^T ^WTH ^PTT.—BTfeRt fefet ^ft RrR ^ RT ^ft 4^T R' ^ T?R ^ ITfe Tl4t ^f^RT 

^WTcT ^t ^IR ? fl ; 

X I^R ^ BlRfet -Rf ^fer ^t ^ R?H RcR Ft ^Tcft i cit fe yfefe ^t R# TlfeTT ^f #ft ^ft 

•qFR BTfeRt ^ ^Tt '^fe RrR ^ WR 61 ^ ^7-fef4H (4) fefefer -&g£\ ^ 

fp^tF Rf ^ Ft^t : 

^TER ^F Blfc f^ ^ ^ BT^Rt 

^ fe few 61 T; 5^ -few (4) ^ 3T^qh xrfr^fef ^ fe TTfe fe feft : 

WR W Mi iii r4 564^10 ^ 4 ^ T=FT «dil ^ wfe 4<4IR flHlki WFt ^ f, ^4 7 ^t4 W 

t TvT;WW W ^ %R fe B?k vm ^ ifi\ \ 

68 #3J ^rr ^ 3fer cftiB w ^tt.— fe arfeift ^t wfe ^t fet ^ twt w fet ^tt 

Tfe WT Ti w f m % 4TJ afe ^ ^ ^IT fer ^ R7 Rte^ld^ 4 ^TFC fe ^ Tfe %7TT 

^ ; 

<s9\ f s RTi ^i Bfhr wna #o,— \ l) fefet ^ fefet fe fe btwt 4W*tt f?# ^Nr t -twtr 

^ ^ Tffe -c£! RFW fe FtRi I 



[*TPT III—W^ 4 ] 


W3 q57 qqqq : SRTTqiT 0 ! 


19 


(2) 3Tfaqq4 P *4^1(1 fm fPT ^4 P sm\ PORt 4t ftOH q4qi, PTP q?4 ^T qq^fpTR 1^4 ^ 3T^T*T 

fqq4qri 

70. arsrffer.—(l) arfaqqfi qt qj4p4 qprpi aicrfq 4 qn f4tt pf4 : 

(qr) qq qq qr tots*i qr4 4 qq4 4 **4 fsra4 far*^j4 4 4 th sm ^ qq 4 *m 

(t^) ^q 4 wra 3 trr qir qq qr qqqpr pt THH 4 qq4 4 7?4 i 

(2) TOPI ^qq ^ 3^44 f=TR M 4t Ft4 : 

(qr) 344*14 4 "4qq 4 ■qr^I 4 f^cr*?? 4t <H<eqi qst yta«tK, 'RTF fp4 4 3Hfqq> 4t 3*44, 3^ftT 
(T3) *4^i4 4 44q 4 qraT 4 fpr4 4* ?jm 4t a k^r, *?: f4fr 3 3Hfaqr 4t 3*44 i 

(3) 44UPI Tiqq qr oMdlq araffer 4 4 th atfqqrrft qr qr4qi4 qq; qi ■jrpt t^r qr 4 tt4 4 st^rtt 4 4 qrq Ft, 
qfqcrf^RT 4^ qq qiq fftti 

(4) 34qqqft qi qr4qrft q4 ar^q qqin? ?-*«? 4t qqqi qrrcf qqq ^ fqq fqrrqn qq 3rq^qq ^an qr fqqr 

qiRqr: 

qqqj qqqft arqijf^T 4 qiq 4 TTofqfqqr arqqrreit 4t quiqi 3-4 qqwq thf? 4 ^P-hRici q^t q4 qrrcnfh 

(5) 44 f44t 3rTqqqff qr *4-dKl 4t qqqFH arqfq spj^q q^f 44, qfq,— 

(i) f^i*iKK u i 4 fafH~i T*fl4 4 ctairil 3ui4Rici q4 “^1 

(ii) qqq^^qmt3R^q^qfttw^qr^f^f^i^qqq^^qrqtT^T^qfq^fqq^ftpqF 
q«TTqt qq 4 ^qTcr i?, fqqrt wq qT q^qq qr ^qTcft ti 

(iii) TqiqRnqT qq^ qqq ^ ^r^ffq qq "ti 

(iv) WTqiWT qet qro qT qqpn%qq qi wft qr qqiq#rqq IVrq qi qw qr ?tft 4 ti 

3T«qm 7 

qqfWf 

71. 14f4 q?rr 4 vm.—( i) qftf arfqqqO' qi qqfqRt fqqr^ e ti4^i<l qfq^r fqfq afk qqfM qqqq ^fqfqqq, 

1952 (1952 qq 19) 4f qqrfqfqf^ IqRT^ +44l0 qfq^qlqfqqq o?K ^pqqqft qi qqtqTr 

afft ^f«t> ski qfq^r fqfq 4* 14)41 ^i-l qiqi 3 t?kh qqq arfqfqqq 4 qqqqf 4 ^rjqnq fVm i 

(2) (q?) 4)441 a qfq^r Iqfq 3^k q4M qwi arfqfqqq, 1952 (1952 qq 19) 4 qqqqf 4 » 3^4 qrq 
3rTqqnrt qr 4>44i(l, qqq aifqfqqqqfi qm “6^ ,> qqq vifqi^T qqqqtq qrm p;4^tqqr^rqpa 
^qq qft q^ q^taift q?R Tqrfa, 1995 4 qqqqf pq Tnfqq ft4 i 

(^) fq qqqc qft q^ %q qtaqr 16 qq^qr, 1995 ^ qqrqt #Tt 1 

72 . qqqrq.—(1) arfqqaft qr <^ 44 k 1 qqpq wi arfqlqqq, 1972 (1972 qn 39) ^qqqqf p qq-fqfqqq (2) 4 
qt 4t 3Tfqq> Ft, TTpq qq qrq Flqi l 

(2) qc^qr arfq^rd qr qqfcrct fqRfqfer fetaql 4 qqpq 4 %<t qiq fW :— 

(q?) 4qifqcffq qr, 

(iir) q<, 

(q) 44t f^i: 7 Tqqrn qr fqqp qrnrq ^qr pq arjqtfpr fqfqcqi srfqqnft 4 qqrqqq 4 3 T 5 HR qF qpt 4qi 4 
14 y, arqtrq qr 

>, q; i 0 q4 4t PuVu 4qi "^4 qoq 4 q^pq rpa-qq 44 47 , qT 

(w) pi q4 q4 4qi ^ 4t4 ^ TTRifqr q4 i?teqR, 3i^ fqrqt qrrrq4 4qr qqrfqr qr: 

qq^ q;pqr t $ wq qq^qq q^t^qt ^ 4qq 4 qqpq q4 qf?r qrr wtfpt qff IqjqT qipn 14pq 44 qrq^r 4 ^qq 
qq 44q qqr ^ft 44 ^xnr p q>K ,j i q4 fqqtq FTfq ^ 4 1 

( 3 ) 3 Tfqqrffr qr q4qr4 qq qpr-prpq q4 qfTT qpqr ^4 q4 q4 4 p qqqr w r 44 4 qfe 4 qm 4 fqqw 

qp4 qq 4qq 44q 4tqt, 4t a#raqp 15 q#? 4 4 ?r 4 ar?q#r 44 : 
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r*rj rM rt r4rir 4 30 M $<fm; R^^RT^RTcfticffR?' w ^ ^r 4 30 r4 r arfRRr ^rt 

Ri yc^** ^ u ? r 4 ^ RrtR 3TT^ Hl'H R^ 4ctl R?t ^ SiRiR^W Tlf^T RTT Hl^l FPlT : 

RTR[ RR sfk fRT Rh^n 3Tf^ c hl<1 Rj 1 TTRR 4 TTRR sPKH TRoF URT foTR RR difciH <^rM RT 3TT ¥ TTlTcT TT^R sl J ll : 

rtrj Rs> 4? fRr H+j'hI <*4ri0 Rrr r? ttrr "4 ^hsm Rft j i u i'ii fRn* r^ y^i'Ji'iT r? IMr; RRTfcRfR ijcg, stctrrctt, 
441^, c4FIM4 RT ^RT R?t wRi 3 ^ 12 RTTT ^ ^TTR TT^R ^ 3eTR (100 R%ffi), WTlf Reff W Mr RcR 3TTT 
T*IHF7R Raff RR rWcT #TT I 

73. 3TfferanT.—(1) Hc^ 3TfRRTTft RT Rv4rITI aT'pft ^ TTRR 3TJTJRT-3 4 WI-'S 4 Mil RR M 
3 tM arfaro -Mt 4 ih u ii rtMtt sffc rM srfRRTR tttrti ^fr trft rf? ^ eft tr frgfRR rtMrtrI r^ ttrtrft ?irt fro rrrt 

i 

(2) RT^ STfaRflft RT R>4 rI( 1 ^t RRT RTT 3TRRT fRRTR TRH TR^TR RR ^pFT t TR RTTR7 R^TR Rt fM^ RR RRT 
3T3RTR RR? f%RT RTTR7TT RTR eTRT fR - RF ^Ni RTT 7TRTRTR R*?t RTTeTT fRT Ri? RfTRcH RTTRR 4 f I 

(3) t^Rft R? RTRM 4 3tfRRRTt RT R"4 rk 1 R^t 3 fM fRRTR TRH 4 l*TT? Ttfd R HfWdRTT^fM^RR RR7 SFpTTeT RFt' 
fRTRT RT TT^RT IMr^ % ^Rt fRT# RdNd ^ IMr ^RT RTt 7§Nf 4 <ffe Ml I 

74. T^nRTRTRftRRT,—( 1) TlMfa> STfRRTTTt RT < *4 rit) RT? ^fRT R? 1%Rt 4t cFrMr RT YfPsfl ^RH]"rK u l ^ Ri<^ RTRt 

t 1 

(2) ^ fqPiqnT"4* 3in[q^%Rt RR ^ T^l-IV RTT^T-V ^ 3T#T t^SRT Rft| Ht 3TfRRTff[ "3Rt ^RI 

RTRtMRT Rb4l ^RTR WTMt ^fR> R f^iimRa %R RT4 ^ %R RRt FtRT I 

75. aiflMcfclfl RT ef>4^l'0 R?t ^RT3# RJt 3RR RR3R ^RT.—fRTRt 3TfRR5Rt RT RT^RTTf R^t ‘^RT ^R fRRRf sfft 
Ref? R> 3 ?rM T^R? RRfR ^ 3RR RH3R RT? R? W R^R? 1MM Rt^ ST^^URcT Rv( R^ : 

fcb4) 3?ft|«hi0 RT RT^RR? R>t T^T ^ RR3F? 4oii Pb4l 3ER RRHR RT? RF? R? RT R^R? : 

RR^ R? 3ifrc tRT RTRtRRT RRT RTRlfRcT ^RTR RTRMt lfR> R?t fRTR? 3TfRRTR? RI RT4RRt R?t ^R114 ^ RTRM 4 W 
'•Kg'* W^RR?' RTRT I 

76. RTT RTTRpRRR.—3RR$J RRR-RRR RT ^R 3T^R RT fMtR Rift RR RRRT M? WtRR? ^ '3RRRT Rt 

cTP^RR# RT IsFRTpRcT RTT# ^ fM^ RT^RRT RR^ I 

77. PufH 3<k ^TFffrTRT.—(1) RTH Reffe fRfRRRf ^ cfoRTH? Rc^RT fRRR, fRpTRR, TR-fRRR RT f^ft RRT 
3TRRT R^R RTT '*1^ "3RRR ^ fRpTRR? 3TTTR ^ csl** y^Tl F?, 3^T ■3*1 3TfR<*lR 4 lV 3^?T RRtRTfTR? RT W^lfi, fRTfRR 
fRTRT RTcTT $ I 

(2) ^ PRRR Ri ^ Rt ?R RRTR fTTfReT R'TRR? ^ 3TRpT t%T^RT^ 3TT^f? RT RT? R^ RTT^RTf fRfRRR? ^ ‘3RRR? 
^ 3fcPfcT iRjR RR RT Rf? R^ RFT? RTRRf I 

3T^ft 1 
[fa fa RR 5(4)(ii) 

^RTftRT RTftSErfrr R>t ^m \T 

"4, 9lt/ylHd)/RjHI<l.. "JR/RcRf/^Rt.fRRT^RR R?W RTRTT/RTRT? \ : 

(i) fRRTftR/fR^T/fRRRTI 

(ii) 4 fRRT%R f A 4^ RTR R^RcT RRT MtfRR RM RT RRT? t I 

(iii) ^ oqRw ^ 3R^ Rf% RT RRT? ^ RftfRcT T^ fRRT?' %RT % I ^ R?M Irtt Rq; 37TRTT RT R^T R>? "RRt I 
^TR^T tRH^ rt4 ^ ^tr; STT^RR rMfr i? I 

3TTRTT 

2. ^f R cRp re i ^ RfcT^TH RTRTT f fe 4M j^kl RTW R?f i 3T?T 4 RRRRT ^fRT f^fRR ^ RTR^ RTW ^ RTTR 
RFi; rM RTt RRT 4f "4 MRT ^ RR^cT ^ tMR RTR? TfRT I 
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2 

[ftflPWlS^i] 

t^T 3^r 'fty-flnai gft tftw 

If*.‘Xit^nT <*Rd l /3»T cft I*.^ 3#P?n$ n? T&te ll ^ I* 

sfl ^ Ifarl It sin ^rrftcT qqqfan I wftm nr ftnfa I rto *j5il srlftjn ql ncqfra «*irnlfnn ^rwi I 

Pi°Hifsn 3 $fc "^jn wMi/W-n I 

| 3TTl ^TcTT/^ft ^ % I nqn Ifr ^ qnq? I l^facT ^ -q^TT t^t ^ft^T 

| Hfln fq># wf "% mt If ^ faq; 1nfqq> ^q I 3NTq °qfqn qft n nt W J li/q>#ft n ^T ^ 

^ faq; fa# °qfar # fatem q># # %q anpnn wni/W'fi afo n tit nqq Ifa# aifwr If faul nil m sc^iPw 
^n^sy sfft n ft nqn Ifa # <*>nkrc I H# m nqn Ifa ^*nm *sfa n# ml fel qqfan # fa# *i<kr mi ^ 

# 3T35TT M'aH ‘t*<p»*ll/«h*># I 

:. 

TJCT^IR :. 

q^TW :. 


It Wl SWiyftff— 


TgJ nm:."*. 

msiih :. 

**TH : ~ 
cikIo : 


; 3^5^fr 3 

[fafam 73 1$] 
mffcram ml #qw 

WT : * 
ml® : 


I, anfamiS#,.4fa # #fT I* fajfan # nTnT^lfa'TT mwm#t ^fa' 

.*. (fm) Insifamni i 


1 . + <JM^kt r*ift In wft i? i 


qi 


(WR) 


» 4 M jqq wt In •ml wt n# t In mn mt ...(wi). 

(fen)..-feg-..(w) ^ Fi^fcifan +rt«iH ^ ami sifera 

^ilfe fen w i1 


*'4l <Hr^n il <jI mr? 11 


* 

^13TH ; 

m^hih #t fn^fai qft n^rfn : * 
Pi^fai # ml®: 


I. 


3T«T^ 


[IWPT III/4/23-#/10/3m] 
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MIZORAM RURAL BANK 
NOTIFICATION 
Aizawl, the 27th October, 2010 

No. M.R.B./2010. —Mizoram Rural Bank (Officers and Employees) Service Regulations, 2010. 

CHAPTER-1 
PFLEIIMINARY 

1. Short title, commencement and application. —(1) These regulations may be called the Mizoram Rural Bank 
(Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of itheir publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may 
be specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Mizoram Rural Bank, established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge qf the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officers and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall He the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

® “Emoluments” means the aggregate of salary and allowances, if any; 

0) “Employee”- means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the State Bank of India. 

(2) Words and expressions used herein and. not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER -II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—( 1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group ‘A’ - Officer 

Junior Management 

(0 Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’ —Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disc j^f’^ion.—Noos leer or employee,— 

(<v whr -*as ente ...i : nt: or contracted a marriage with a person having a spouse living, or 

(b) who having a specie living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the sa-u post: 

Provided that the Appointing Authoiity may, if satisfied that such marriage is permissible under the personal law 
applicable to such person ana the other party to ihe marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section H) of Section 17 cf ihe Act. 

7. Commencement of service,—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) Ai. officer curectly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Anointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C ’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group *C* promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation,—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
4 B\ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave ordiscontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(if) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pend ing shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—(1) An officer or employee shall retire on completion of60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of ah employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the B oard shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee:— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, shall retire 
on the last day of that month. 

CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTEK-iV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve ttie Bank in us business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whoso jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 


4223G1/10—4 



26 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III— Sec. 4] 


18. Liability to abide by the regulations and orders.—Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
;iven to him by ary pe»$on or persons under whose jurisdiction, superintendence or control he may for the time being be 

>osted. 

g Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest.—Every officer or employee shall serve the Bank honestly and 
faithfully, ~nd shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Author rwn wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business - to promote family business—No officer 
or employee shall accept, solicit or seek any outside activity, employment or of • whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 


Authority. 

Explanation : For the purposes of this regulation:— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvass ing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach c ’ his regulation, 

(3) no officer or employee shall without the previous sanction of the .k except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 

for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being m force or of a 
liw. ay, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or anv corresponding 
law for the time being in force, 

(4) no officer or employee shall accept an> fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

n Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
emoloveeshali not absent himseu Worn his duties without having obtained the permission of the Competent Authority nor 
sha'li be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinaiy 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station. —No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from :— 

(1) In case of the Branch Manager/Officer in-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Ofbc or In -charge of the Bank. 

25. Prohibition to accept gifts and dowry,— (1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall:— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28of 1961). 

26. Speculation in stocks, shares, etc. —An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments. —(1) No officer or employee shall in his individual 
capacity:— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

00 buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt: 

(0 if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false; statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovableand valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding:— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is:— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(if) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that:— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(n) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention .or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee. —(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing— No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.— No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials —An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating (drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of Intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment— No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as.— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shail not amount to be a penalty, namely 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary' capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor jv Baltics as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Comoetent Authority unless the officer is given a notice in writing — 

(i) inform ng him o' me gre mds t*. which it is proposed to impose the said penalties; 

(ii) giving aim a - & -onobU opporunity for making a statement of defence in writing within a period of 15 days 
from the dah v: receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being hr ; 

Provided further that no order in imposing any of the major penalties specified above, shail be made except by an 
order in writing signed by tfr Competent Authc uy and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend iihiioelf: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such ca"es even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct, and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 



32 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(0 fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of spec ial allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached 
the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
legulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 

Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority, 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant vyho is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authoritv in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority i n respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Co .;rupt Practices.— Notwithstanding anything contained in these regulations, the following provisions 
shall app>^ w | iere jt is a |i e ged that an officer or employee has been guilty of corrupt practices, namely — 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence or persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is aprima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner tor 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 

this purpose; . 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 

under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose t e 


penalty. 

Explanation: For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13, 14, 15 and 16 of the Prevention of Conuption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refratne om 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Aut ority. 

45. Disciplinary proceedings after retirement.-(l) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age o 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 

orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits U\\ the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 


(CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashnient of privilege leave and 
Gratuity mav be withheld till the completion of the disciplinary proceeding and passing of final order by the Comp 

Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority an 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, name y. 


1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (1 /2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-haif (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar c ategory of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
draw ing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) ror subsequent period : 

(a) where the enquiry is held departntentally by the Bank, one-half (1 12) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, lull pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shell be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or mnloyee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from th late of his retirement. 

47. Recoveries from subsistence allowance.—AH compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The 'ompetent Authority may, while imposing 
penalty, direct wnether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments whicn he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, b-. treated a* period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—{!) An officer or employee may prefer an appe -T against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period > days from the date of receipt of such 
order, 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
die date of receipt of tV ie appeal. 

50. Appel! c jthority.—An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched In polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall ccmtair al! :r.a*crl»t stateKichtt and arguments relied on and shall be complete in itself: 

(iii) it shall specify the relief desired; 

\hf) it shall not be addressed to Director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 

52 When accrue and payable—Subject to the provisions of these regulations, pay and alio* arces shall accrue 
from the comTenc"^"* the service of an officer or employee and shall become payable on the last erlang aay of the 

each month in respect of the service performed during the sa.d month. 

53. When pay and allowances ceases.-Pay and allowances shall cease to accrue as soon as an officer 

- *. - - b* - «-——**• 
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following that on which the death occurs. . , c 

§ 54 Increments.— In a scale, the increment shall accrue on the completion of each specified period of service 

each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee 4 ■ !■ draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual, 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

2 . Authorities empowered to grant leave.-The Competent Authority or any other officer authorized by him in 
his behalf shall grant any kinds of leave as referred to in regulation 55. 

47 Power to refuse leave or retail an officer or employee from leave. (1) Leave cannot oe claimed as a matter 
of right. Wien the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, re use 

or revoke the leave of any description. . 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 

leave to jom or em p| oy ee is out of headquarter, he shall be eligible to be paid the actual expenses 

incurred by him and the members of his family for returning to the headquarter. n| . ( , ru , KP 

58. Place of reporting on return from leave.-An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.-No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.-(1) An officer or employee shall be eligible for casual leave on full emoluments for 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner 

“ ' S ”s *- «c——-*> - * <* ■ 

nro rata basis at the rate of one day for each completed month or part thereof. . „ . 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave m the following 

year in respect of an officer; ,, 

ffif Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay m 
b of employees and such sick leave shall be in addition to the eligible sick leave limits specified 

regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 
under regulaf 11 ^ 0 SpeC * aI Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 

11 ^ t 1 * Privi,e S e ' eave —( 1 ) An officer or employee shall be eligible for privilege leave computed at one day for every 

11 days of service on duty: 7 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 7 

<2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) ^vilegeieavemay be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
trom 1 st Januaiy, 1990, the privilege leave may be accumulated up to not more than 240 days. 

® An a PP^ cat ' on f° r privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

any reason^* ^ appHcati ° n which does not satisf >' 1116 requirement of sub-regulation (5) may be refused without assigning 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may at his - 
discretion, waive the requirement. 

i * u S,Ck 8nd Additional sick leave*— (1) The sick leave or medical leave account of every officer or em- 

ployee shal! be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 7 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 

month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

When an officer or employee is removed or dismissed from service or dies while in service credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 

of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

Where a pei lod of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
conunencen ent of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 6 


(c) 


(d) 


(0 


An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 


Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

( 11 ) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(IV) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

I. Till the 1 st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2 From the 1st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3 From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire serv.ce and such ^scan be 
^ h LuJh up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Pm* s discretion nominated 

by it at its cost. 

4 From October 19,2005, where an officer or an employee who has completed 24 years of service.shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of90 days. 

63. Extraordinary Lenve.-<1) Extraordinaiy leave may be granted to an officer or 
is due to him and when having regard to his length of service, sick leave is not cons.dered justified by the Competent 

Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 

occasion and 360 days during the entire period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chauman may, with the approval of 
the Boardgrant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 

the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authonly may grant extraordinary leave m 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 

leave shall not count for increment: _ 

Provided that where the Competent Authority is satisfied that sanction of extraordmary leave was »«HMedo. 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordmary 

leave would count for increment. , , 

64 Special Casual Leave and Special Leave—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee int an. enquuy or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the gut 

the Central Government. 

65 Maternity Leave.-(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect ofpost natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however 8 that not more than 12 months of such leave shall be available during the entire period of service of a female officer 

or employee. 

(21 Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granteiLily if the request is supported by certificate issued by a recognized medical practitioner acceptable 

Bank. ( be granted once during the entire service period to a female officer or employee 

to a maximum period of 2 months subject to the following terms and conditions, namely. 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being m force and 

produce the adoption deed to the Bank for sanctioning such leave. 

66 Paternity Leave.-<1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave ufcali "apse on the death of an officer or >a : 

of the Bank: 

Provided that where an officer ut employe dies in service, there shall he pz 
which would have been payable to the officer or employee m if he has availed of th. 
at the time of his death subject to sub-nsgulaUon (4) of relation 61 : 

Provided farther that where -i staff ’etire s from the service of the Ban', 
equivalent to the emoluments tor tht-i period of privilege leave he had accuir 
regulation 51 ; 

Provided also that in respect employee vh ; t?e his cervices are terro-f't. 
paid pay and allowances for the period of privilege h:- at his credit. 

68. Furnishing of Leave Address to tfc* —An officer or empG-v 

leaves, his place of duty shall furnish to the Bank. address at which he can bv 

69. Commencement *p.J Termination sru-nu-v—(1) The first day oftes ■ 
day succeeding that upon which he hands ever ?'/r .r, 

(2) The last day of leave of an officer or is the working day p-. 

return to duty. 

70., Joining Time,-- 1) A c.TSser orerrp'Oj shall be eligible for joinir. 

(a) to join a n^w post tr which he is appointed while on duty in bis; 

(b) to join a new post on return from If tv; 5 , 

(2) The period of joining \k;-z be-,- 

(a) in respect of m officer, a nerkA pot exceeding seven days s>c? 
travel, ajid 

(b) in respect of an employee- s period nvlexceeding six days exciusi, 

(3) During the period vpent on coining time, officer «r employee shall l ? 

place of old or new posting, whichever is less. 

(4) ir. calculating the joining time admissible to an officer or employee, t- 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be- >;■, 

(5) Nc- joining time shall be admissible to an ofncer or employee if,— 

(?) the transfer does not involve a posting to a different place; 

(ii) his posti ng is of temporal y n?h uc. Irrespective of the fact that; 
than the one at which he is permanently posted; 

(iii) the transfer is at his own eques-,, 

(iv) the transfer is within the &tm«e Faiivuty as: or Municipality or Urban. 
or Town or City. 

CHAPTER-VII 
MTATLLANEOUS 

71. Provident Fuku and Pension.—(!) An officer or employee who ha;;. 
as specified in the Employees’ Provider.; Fund and Miscellaneous Provisions Act,! 
Employees' Provident Fund mid the contribution to the Prcviacnt Fund by the off; > 

accordance with provisions of the sak 1 ' Act 

(2) (a) An officer or employee covered fix provisions of Emy = - 
Provisions Act, 195*; (19 of 1952} : -V!i be governed by the r 
1995 framed by the Central Governs, v-.n: in exercise of the p : ;■ 

(b) the Pension Scheme so framed shall come i:vo force from Uw * ■ 

72. Gratrdey.-—(!} An officer or employee shall be eligible for payment c 
the Payment of Gratuity Act 1972 (39 of 1972) or as per sub-regulation (2), whtyte 

(2) Even/ officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified b\ 
or 


cyee or if he ceases to be in the service 

b!e to his legal representatives, sums 
• /ilege leave that he had accumulated 

■ shall be eligible lo be paid a sum 
ed subject to sub-regulation (4) of 

. -xi owing to retrenchment, he shall be 

ue who has been sanctioned leave and 
contacted, while out of headquarters. 

::f an officer or &nployee is the working 

edmg that upon which he reports his 

\ on one occasion to enable him 
post, or 

•ush'e of the number of days spent or* 

tr A the number of days spent on travel, 
eligible to draw the emoluments at the 

r day on which he is relieved from his 

;-uded in computing the joining time. 


costing is to a place or station other 


Ameration or Municipal Corporation 


dieted continuous minimum service 
:* of i 952) shall be a member of the 
; • employee and the Bank shall be in 

•■‘rrAdenr Fund and Miscellaneous 
' ! --v of Empioytes Pension Scheme. 

: Tried by Section 6 A of the said Act; 

= ;, y of November, 1995. 

f gratuity either as per the provisions of 
vet is higher. 


medical officer approved by the Bank, 


i ■ m 


I' « 
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'-o* vF-ot • 3TOT^nr cy r 


(d) resignation after completing :T ye.rs c f continuous service, or ^ , f 

(e) termination of service in any othe. way except by way ot p..«>r~ m» c<,„;,,uo, • ; " J 

service: . k ^. v , ,... r . ; ^ 

Provided that in respect of an employee there shall be no forfeiture .>• -v / ^ ^ 

misconduct except in cases where such misconduct causes financial lor to me owe. am, Ag ^ £ ' " R Med vear 

(3) The amount of gratuity payable to an officer or employee sha.oe one mcnM.,,.-. 

of service or part thereof in excess of six months subject (o a maximum of 5 mon py. V ,„, i „; bl ,. bvwav 

^JSSSSSSSSSSS^^ 

& J „ , . . . r j{,,o ;.'i‘8riiitv is pci v abse oaseu on me last oa> c.iawn 

Provided further that m respect o* o ...v-x - ^ ^ - t s hall be siv 

„ ., 5 . *. , ST . ..._ ,,4 -, rs oav *br me purposes ot csicuutsm* ot T -*w g> aunty snan ot 

‘m ilAA 4 end special allowance and officiating allowance payable during the 

average of the baste ^ w, 0 '*/-—;-— ' , 8WlvUl0tl or termination oi service, as the case may be, 

12 months preceding death, disabih.y, retiru... • - „ , -v.,,.,, < krW'ciie in writing to the bank 

73. Domicile. <’) Every officer oi emybye* &*• on *M ; 1 , be satisfaction of the Appointing 

in Schedule-! 11 and if such dornic.le is not his place otbtrtn he shall ..,o 

Authority. ..... .. .„«g t tc domicile '*•»'! be pemitteo to altei the same unless he 

(2) No office- or employee who cas J «* 1 '" s . 

satisfies the Bank that the change is bona fide. . ; {he cost 

(3) An officer or employee may not be permitted to orange his domic,e w suen a nonm. «s „ - 

to the Bank of any such concession. , 

74. Transferability-—(!) Every officer or employee is liable for trar sier ic any office 

(2) Notwithstanding anything contained in these regulations, an officer appoint *a tm-Jc. *.a,t !\ o,sc.a »• •• 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. . , )r , s c 

74 Lending of services of an ofTcer or employee to other organization,-1 he sv„i«.o. an «»• ;• - 

may be lent to otherOTganization subject to such terms and conditions and for such duration as may * app.o* >•>.. 

' Provided that the service of an officer or employee may not be lent to other orramzainv. against ms wo. • 
Provided further that in case of iw** of an officer or employee to the Regional nura. Dank V™— - - • 

Sponsor Bank, the fuse proviso shall fr „ m time t0 time, issue such distraction or direction as 

he may cilKSy 'for giving effect to, or carr/ mg out the provisions of these regulations. 

77. Repeal and Savings.-^ 1) bvety 

corresponding to any ot the regulations nere; ; tv wiv ; , and ... i,rc. imm.Q > 
rf»cm!ations and applicable to officers and vTK>;oyt,t- is a. vecy = 

regulations an pp , de r made or action taken under the provisions so repealed snah bt 

(2) Notwithstanding r 1 -e* •*’. >.. -xaei maue ui 


deemed to have bee 


I, Shri/Smt./Kum. 


o tl provisions of these regulations. 

SOffiDUUv-i 

\See regulation 5{4)(ji)\ 

ijWJ r ,. >N OF MARITAL STATUS 

,, , . .j, . .declare as under: 

(i) That I am unmarried/a widower A how. 

(ii) That I am marr v J auiL ave only o ^ snoase uving. 

(Ui) That I have ente -d =n,o or contracwd a marriage with a peison having 

exemption on the basis of ground give, uelow. Appin ation tor gram oi «xc,u,t,.>..» 

Ground: . 

2. I solemnly affirm that the above declaration is true and Hmdewand h' si JM 
found to be incorrect after my ap c , ent, I shall be : hi . . .•srm^au 


r.s"the deccu-tion being 


Date: 
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SCHEDULE-II 

{See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

.... 1 ...•;.V.> dd hereb y declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
informationrelating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
m possessmn of the said Bank and relating to the business of the said Bank or the business of any person having any 


Signed before me 


Signature: 
Name in full: 
Designation: 


Signature: 

Name in full: 

Designation: 

Place: 
Date: 

SCHEDULE-III 
(See regulation 73) 
DECLARATION OF DOMICILE 

Place: 
Date: 

I, the undersigned having been appointed in the service of the . 

declare .- (Place) in.(District) as my place of domicile. 

1. ♦The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in. 

been declared as my place of domicile for the reasons given below: 


.Bank hereby 


..(District) but.(Place) has 


Signature 
Name in full 
Designation and 
Nature of appointment 
Date of appointment 

♦Strike out whichever is not applicable. 

J. THATLINGA, Chairman 
[ADVT. III/4/23-C/10/Exty.] 
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